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Government Resol

o No. Mise-2018/C.R.56/18/UNI-1 4 o}ed &lo3leo 9

Inter-se seniority between the direct recruited and teachers promoted under CAN

The inter-se seniority of a direet recrunt shall be determined with reference to the date of
joining and for the teachers promoted under the CAS with reference to the date of cligibihity
as indicated in the recommendations of the selection commitiee of the respeetive candidates
'he Rules and regulations of the State Government shall apply. for all other matters of

.\L']IIUI”_\

Code of Professional FEthics

'CERTIFIE

Teachers and their Responsibilities:

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herseltm
accordance with the ideal of the profession. A teacher is constantly under the serutiny of his
students and the society at large. Therefore. every teacher should see that there 1s no
incompatibility between his precepts and practice. The national ideals of educanon which have
alrcady been set forth and which he/she should scck to inculcate among students must be
his/her own ideals. The profession further requires that the teacher should be calm. patient and

communicative by temperament and amiable in disposition.

Teacher should:

1 Adhere to 4 responsible pattern of conduct and demeanor expected of them by the

conmumunity;

1" Manage their private alfairs m a manner consistent with the digmity of the profession;
i Seck 1o make professional growth continuous through study and research:
n Express free and frank opinion by participation at professional meetings, seminars

conferences etc.. towards the contribution ol know ledge

\ Maintain active membership of professional organizations and strive to improve
education and profession through them:
¥ Perform their duties in the Torm of teaching. tutorials, practicals, seminars and
rescarch work, conscientiously and with dedication:
Vil Discourage and not indulge m plagiarism and other non ethical behaviour in teaching
and research:
Vi Abide by the Act, Statute and Ordinance of the University and to respect its ideals
vision. mission, cultural practices and tradition:
Co-operate and assistin carmying out the functions relating to the educational
responsibilities of the college and the university. such as: assisting i apprising

applications for admission, advising and counselling students as well as assisting the
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Teachers and Society

Teachers should:

VL.
1.
1.
1.
N,
V.
VI The V
The V
a)
b)
c)
d)
cl
f)

CERTIF

Recognize that education is a public serviee and strive 1o keep the public informed
of the educational programmes which are being provided;

Work to improve education in the community and strengthen the community's
moral and mtellectual life :

Be aware of social problems and take part in such achivities as would be conducive
1o the progress of society and hence the country as a whole:

Perform the duties of citizenship, participate in community activitics and shoulder
responsibilities of public offices:

Refrain from taking part in or subscribing to or assisting in any way activities,
which tend to promote feeling of hatred or enmity among different communities,

religions or linguistic groups but actively work for national integration

ice-Chancellor/Pro-Vice-chancellor/Rector
ice-Chancellor/Pro-Vice-chancellor/Rector should:
Provide inspirational and motivational value-based academic and exceutive
Icadership to the university through policy formation, operational management,
organization of human resources and concern for environment and sustainability;
Conduct himself’herself with transparency, fairness, honesty. highest degree of
ethics and decision making that s in the best interest of the university;
Act as steward of the university's assets in managing the  resources
responsibility. optimally, effectively and efficiently for providing a conductive
workimg and learning environment.
Promote the collaborative, shared and consultative work culture in the university.
paving way for mnovative thinking and idcas:
Endeavour to promote a work culture and ethics that brings about guality,
professionalism, satisfaction and scrvice o the nation and socicty;
Refrain from allowing consideration of caste, creed. religion, race. gender or sex

in their professtonal Endeavour,
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Shivaji University
Act, 1974, [Statutes
KFramed U/S 73] for

Teacher
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Statute
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STATUY B
S 4 )
Ih‘:.i.'ri]\[h_'l
Definitions
Power to interpret Statute
B, ol 1 ——
| Power 10 amend o, repeal any of the Statuies

————

| Qualifications
L—O——-—-—__-——-_._ e ————

Mode of Recruinm

ent of Teachers

e —————

University Departments
T N

Probation

Increment

A) Leave Rules : For
B) Kinds of Leave

full-time teachers

Vocation

T
Assessiment of Teacher’s work

Deleted

Seeking Release

Application for a post elsewhere

Handing over charges

Discharge Certificate

Service-Boolk

Superannuation

Assent withhold by the Chancellor

——

Salary Scales of teachers in University Departments
| G OCAIES RIS -

—

e e

—

Duties and Responsibilitics of the Head of the

—

Service conditions of University Teachers

Penalties
P S

Scope pfépp]icmion of penalties

Authorities competent to infljct penalties

Procedure for inflicting minor penalties

Procedure for inflicting major penalties

Treatment of the period of Suspension

Tasbund o Aditrahns
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tutes governing the terme z0d conditions of “ervice of the
14 L8 =
)

'
A

1)

2)

vii)

Teachers ip the UHE?QPSiLX-UEPEPtmDH|b.

Under Section 73 of the Shivajij Univ&rzity, Act, 1874, )

i

263 Definitione :

these Séatutes unless there is anything repungnant tg the

or

. {
fgxg]anatiog

context -
]

the Shivajij University Act, 1974,

10}

tAot" mewn
'Appointing Authorityn means the authoriqy Compatant tg
make appointments to the different Posts inp University
Specified in Statute 266,

"Chancellgp means the'Chance]|or of the Shivaji
University declared ag officer of the University under
Section 8 ang ® of the Act. § ;

‘Compensatory Al lowancen Wwaans gn “llowance Eranted tg
meet personal expendityre Necessitate by the
Circumstances in which duty ig Ferformed,

"Competent Authority® ip the case of Uniuefsity teachers
means the authorjty Competant {g @xericise the different
Powers and functions mentionpd in the Act and Slatutes,

*Continuous Appoiptment‘ means'an appointment held by
the teacher without any brealk., .

Leave of any kind granteg to 3" teacher While holding an
Appointment deaess not cunstituted s break under thig
definitign,

[f a person who is appointeq in a clear Vacancy and
whose Services are terminatad at the end of the fecond
term and is reappointed at any Lime in the fnllowing
terms then he shal]} be deemad to be inp the continuous
service for the Purpose of Counting his Probation
Period. '

"Contract® means & contract_entored into the writing
between the Registrayp or ihs Conmpelani Autharity or the
Dfficer .or Person to whop Lhe power is Celegated by the
Executive Councii and a teacher.

"Contract Puostr Heans a pgst whick an individua! teacher

in Pre—University may not hald fgr more thanp gz limited -’
Period witout reappointment, e i g

"Dutyn includes service on‘prohatian as well as ,/’
tempcrary service. .- i
‘ K .'Ii'
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Xwv)

xvi)

xvii)

Kuiij)

Xik)

Xx)

—— e

xxif)

"‘Exebutivp Councj)e mezns they Expr.
ffShiyaji University declared as

”'gUniuersity s Fe€Muneratijgn for Speciz]
v L ]

T T pr I
“LlyeE {A'.“J-.I

|
an e-u!.horit_»- of
Shivaji Univer?ity undeyp Section 19 oy Lthe pAcy
cunstituted Lundep Eection 2a of the Act,
fHo]iday“‘means a2 Suhday B0 anpy Othep day decla,
fHa!iday“‘by the Executiye Councig,

ﬂchorarium“ meang Payment Eranted g, téache: of
Work ar
an‘nccasinnal character.

1.[Lien"'means the title of 4 teacher tg ho g
"fj“substantiuely, ¢ Permanent POSt eithes

immediatz

the termination of a pariod'or pmriadz'uf absen,

which isg Vacant pp account gf the abse

Nce of anot
Person who holds g lign or 4 Suspended

lien gn t3

"Pay» Means bagig pay.

'Personal Pay' n
AN enployee from loss of Subsianti a

Permanent POst dys to revicign ofgpay or
reduction ef sueh substantive pay_atherwi
disciplinary Measure, (i{) in &Xceptiona]
eN other persgng) Consideratiops.

"Praobation® means gn Appointment mada g trial gn
specified conditions for g Stipulateg Period tg
for determining one's fitness for @ventya Subatz;
aPpointment tg the post,

"Registpgpn Means {he Registrgy of the g
Univerﬁity already in S€rvice or s
18 of the Act.

¥" means the-baﬁic Pay pluysg all ot
ible under the University Statutes.

] Ji Universit
declared as an authority of the University under

"Teacherpr shal ] indlude Professor of emj
Professcr,fﬂaader, Lecturer, Demnnstrat
the Univerzity Departments. The tep
full-time teachers &5 wel] ae
teachbrs.

Ors, Tutoye
m 'Taacher“ inc!
Pert-tipe &nd hanorz,

'Tempmrary:Appointment' Means zp appointmens-

Fure]y temporary basig €ither i & permane

tenure Post orp Bgaingt g tempora?y Posit: :
@ mada

'Q}HNHQ%Z
%‘Braﬁﬁ—-l
o \femdie ) <
.‘f' &
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KEJii) "Time Ecalg i Fayn Weans 1), fcole
rises, Subject Lo Lty

Stntut%s, by PEriogigy) incrumbnta frum

in whijeh the pay
conditians pru;crjhwd in {hepe

“ouinimygy lo &
MaX imug,
KXiv) "Uhi?ﬁrﬁitf" Nesnsg thw'ﬂhivaﬁi hniuwraity reuun:LJLuLnd
by thaiﬁuvﬁfhment of Hahqrazhtrc uricle e Hhhura;htxa Act
No. X by of L8974, :
]
RENV ] "viﬂ@‘Cha"CEWIDT" MBINE t)je ?iue—ChannelIou uf the
. s w s : 2 ! 9 »
Shivaji Uniuers:ty EPPointagd Undep &wct:cu 10 nf the
Act, J ' ) ! )
2 : , ?
:ﬁx?tatute 284 Power tpn lntergggi §}Qiut§@ 3

The powep to implement these Statutep Shal | Fesi with Lhe
Uice-ChanceIJDr. who may, fraom tine (g time, issue Bueh
administrative instructionz or directivas 8% may be Necessary to
tive effeat. {p and carry put the Provisiops of these'SLatutes and
“to Secure “ffective contrg}

OVEr «he Laaching,staff Bwployed in
“the Univarsity Departments. :
Stagigh,gQi ‘ .Fower to famend or Fereal any of the Statutes .

These Statuteg ﬁay be amendeagd

The minimym Scaleg of Pay faor Le
Prnfessor of Eminence and othe,

University Depa#tmants Under Sectign 731(3)

of Lhe Act, zhall pe
follows i

# Demonstratar 7 i Rs, 500‘20-7UD~

25-980¢g
TutorHLacturer :
Lecturer ! Rs, 200~¢0—1100—50—1300-“0—1600
Reader ! Rs, 1¢00~50-1300*50-1900
Prnfessnr o R, 1500-50—1800~100-2000*125K2 2500
Frofassar-of ¢ Rs, 3000/~ } :
Eminence
‘ The above Scales of Pay shayl) be deey

foree wit] effect fram J
¥ian SR

The scajes of pay g¢ Univerg;
tatain theirp Scales gf pay (U.G.c, erstwhile—écalev}
Irior tgq 1zt January, 1873 inp 4ccordance with
Ci0lutiop No, USG—il??fiEQSB?/K#X{I(

CELL) dategd 25tk Uctober
B7 shal] € as follows .
o a Frofessop : Rs, 1100-50—1300-ou~1ﬁoo

b) Rezder ! Rs, ?DO—SO-I”PD

o) Lecturer Lg Rs, 400—&0—BOU~50~950

d) Demonstrator T Rs. 250-13—400

Planation 5

: "For Existing incumbents Only. Hp ney

appoin Cllan { bLe Hade
under the'above categories.

\
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.provisions of Shivaji University Act, 1574,

yStatute r269 }QggﬁieséahdYRasnonquili.iQS-Qi;the }

Executive Counci! the Head of the Unlvtrsity De

The revised pay-scales zre in
1~1-1878. The teachers will ¢ eligible 1o got the
equal teo the-incresses sanctioned by the Sta

effagctiva from &8 date after 1-1-1973,. Bimils
teachers will be eligible to get house rent
compensatory local allowence as admisecible tc

clusive of D.A. admis

Government employees ip eddition to the

pay in
scale.

Those teachers who have opted ts remasin in the exi:
scales till the date shown in the option form shal
permitted to change the eption once exercised.

[dz]
n‘
+
=
o+
m
1~
DN

7 : Qualifications :

Qualifications and classificstion of teachers in Us
Pepartments, shall be as prescribed by eordinances J
aceordance with Section 39(iv) of the Act. '

cruitment of

Statute 268 : Made of Reg Teachers

Recruitment of teachers of the Univérsitylnn
permanent, temporary and on contract basis shall

be governd
In any case tf
appointment on conectract basgis ghall not be for 'more than

months at a time. The appointment orders and the contract

in the proformas givenh in the Appendices Nos. A and A-1 as
case may be ., i

g,

lezd of ¢

L,
=5 =

RN

University Departments .

Suhject to the supervisier and general control of ¢

partment as

administrative and acadenic Head of the University Departy

shall be responsible for

a) .academic growth of the University Department,’

b) participation in the teaching work and research
training programmes of the University Depsartment

c) essisting in planning and implementation of acad
programmes such as orientation courses, seminars
inservice and other training programmes organise
University/Univerﬁity Department for the academi}
competence of the Faculty members. )

d) admission ‘of students and maintenance of dis

cipll

the University Department,
€) receipts, expenditure and m%intenance of acenunlyg
" f)  management of tte Uniuefsity Departments, Librar:

Laboratories;,?ﬁﬁqaums, Animal Hopuse, Botanical‘

o
€

etc. .;v)\&mmf%‘- i
Opres)
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date on whic)
that daté on 't

2)

i) correspoandetor vrelatling Lo Lhe gldnfnistration of Lhe
Undtversity Depretment,

h) edmintstration and aupervision of curvicouls,,
currieutar?entra“curricul ér ur enlre mural
Lhe Universiv, Department snd nalntlensnce

[ ]
tivitlies ol
Gl 1eoQu) Li!:,

i) observance nf the Acl, Elalules, ordinandgs:,
Regulations, Rulez and other Orders lesued Lhersunder,
from time to time,

i Supervisiun of Unfversity Departmont and Dntversity
Examinatione, eetling of question papers for the
University Department and wmoderation end anvecament of
answer-papere and such other wark partaining to Lhe
examinations as essigned,

k! over-all supervision on Universily Exawinations, f{f
requirec,

11 assensing reports of teachers,

ml any other work relating to the University Dopartment as

may be assigned to him by the Executive Council from

. WYime to time,

Blatute 270 1 Ergbation

S b A teacher shall, subject Lo Lhe procedure prescribed for
seleation and appointment, he appointed in the rfirsel instance on
probation for 24 monthe from the dele on which he starls work, at
the end of which he ehall be conflirmed or hls services dispehsed
with provided that notice of sush confirmation or terminatinn of
¥efvice Bhall in either case be glven at least one manth belore
the duuidnté. In the sbaence of which [t shall be conslrued that

he haulﬁbmplstud‘tha rerfod of probation satisfactorily end that
he hae" been confirmed in services.
\ '

Provided also that 1t will not be
reasone for terminating the
it

heaesshry to brsign any
fervices of » tescher on probation {{
is held that he has not completed his probation satisfaclorily,

The Exscutive Council may in very
reasdons lo be

ehall have the
caonfirmation ey

exoeptional 'caves and {o)
recorded, reduce the condition of probation and
power to assess the sultability of a teacher for
en before the expiry perlod of 26 monthe from Lthe
he starts work but nol earlier Lhat ® months from

he bagie nf Lthe assessment report justifying special
vone lderation, '

The Executive Counuil shall

e essenna Lhe suflaliility of
tuatj]it‘!‘ﬁ ber ore the

expiry of Lhe period pi probatioun,
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work of

reports

he Vice-Chancaliar
the recors
¥ Départine
at
propa

‘ . maintain
Universi
to the Registrar
the period of

: recommendati
| : . person

is hot to
and suc
further
ity

author in ttese
, Fo- il 4 The Hesd of

e send hiz self asses
Univergity to the
record of
Executive Counci]j

e e Bl e

'5)

annual 1ncremant

Council in writing

6)

the post
within

and if he
a'year, the

ok - B ST

and condaonation
Report.

Statute 271 :

on _for confirmslion in s
»
e

o
instruction

Vice-Chanuel
such assessmant
at
the period of probation with the recommendatic
service or otherwise. The decision of the Executive Council
4t ‘regarding confirmation or othervise shall be finzl,

concerned or for any other ressons.

If the University terminates Lhe services of a Leacher -on:’
] probation on the ground of reduction

his first appointment €hall be counted towards the total
probatinn of 24 months. He shall be eligible for annual
: of break-in-service,
probation confirmation, subject to h

the Upiversily Dsuariment el el

iog

21 i bed

Uneeres
s oantl
Lhe
Repistran
vepor s,
lr;'Hmr ie shall send
he beiore the date of expiry of
sment raport wilth definite
ervice or othervize., 194
at the end of theae probaltiovrnary
report juztifying Lhe ision should
585 be reiarred Lo the Vica-Chancellor
. The Execulive Council
UGV .

= I

Lhe

chers on probeat

pre:

oo

Uirpose Lo
all
of t}'l"

the proforas for
monbtha., The

s@samet,

v BRVETY siw

I_I
ah

of such as: The Head

nt under vhom @ working
Lwis

Nlg

leasi

tion,

nand
AT HEDL
a
confirmed

e be
for |

be tha deciding

shali

the University Depariment oa
smeni reportl Lthe proforna
lor . The FRegistra:
raporis. Thay
two months

probalion shal)l

prescribed by tho
shall wmaintain |
will. bte palced before Lhe
before Lhe date of expiry o
n of canfirmation H

in

least

‘A teacher appointed on probation shall be entitled to hiz |
in the scale :
withheld by the cmpetent suthority under orders frem the Exsculiy

presciibved unleoss otherwise '

on cunsideration of the assceenent of a teache

in work-ivad or aholition of
re-employed by the University subseguent!ly
pericd spent by a teacher on probation during
perico ¢
increment
for counting his period of
is carrying good Assessment

§ =
-

Increment :

i
it

is
Service as |
All duty

rencdered

b) Leave,

An increment shall
withheld.

other'mannar,
time to time,
increment
count for
ot

| 1 increment
toacher has been confirwed.

be drawn 2% & matter of rouline unless

aid down
as the
shall

in the following clauses and
Executive Council may
count for increment.

in such
determine from

in post on
in that time

in a puost
increment

a time-scale

scale,

B shall count for

provided thal service

carryving itower time-scale will nel
in the higher post.

her than leave witbthout pay,
in the time scale of the

shall
in

count for
which the

WG .

—— |
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©) Should 5 teacher while holding cpe PS5t be ap;
Mficiate in =z higher post, ks Cfficialin [=
Service inp the hipgher POst sha|), be fe ym
Lo the lower poet, Gount fnoy Incremnant in the
applicable to Such loyer Pos L, i
| . i
d) Service rendered in g time~peale Poel during
of Probation shal | count ae S¢rvice taovards 1y, i
r
. _ : |
@] S&r';ﬁﬁwr@ndared in g tpmporary Post shai) cound i
inmrem&ht, Provided that the post g un : i
time stile,

his

Count fap 4

No. leave
to refuse p
Chance!lnr;

unlass othear,
Authorities.

A teachey

Ccnferences,

Orientation c
dcademic Purp
Governmer or
“EENcies syah
etc, ar b
Institutes '
N.B.S. and de |
Academio

,U.G.C..‘Gouern

Universities fe

of the Vice

other

uch asg College
or any cther gzg
the University.

When =z Lteacher
Original

222 ¢ (A} Laeave Rules - The
Rules e

can be claim
' revoke

~ChanceIIor

er Statutmry

Centra] and
0f absepce from

ho is allowed te k
‘pPost, tha

LUperigq af
nocrement,

ad az 2 matter

leave is Teseyy

ime tg time,

wise Permii teg by

may bE'aanctipnedgle
which woulg be

qHve of
treated pg d&iy lewave
Seminars, Sympdkium, Wo
OF BNy other
Orgenised p
mriganizations
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State Governme
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20 full-tim
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!ast:day of
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‘abs sence does not

'Heucrd of

Thiz duLw leave will pet e rdinarily excesd 1¢ daye i
Wic ¥ear but in eplivael vroes, Lhe Vice-
el lior "EEnolion Jditty leave {or g lunger perir
ays in sttending Lhe seetings of the
Univers ity Authoritivs mentioned in Evctiun 19 of t:hhe
SHivaji Univereiiy ASt, 1874 be trested as Uihoduty
A teacher may b sanclioned leave oi cnece §

ce Trom gdut;
\.l-'HU ng

whizh gould be lreated 25 on duty for &

University eramination wark of {his UhlVLfb‘Ly and he
may be paid T.A., & .4, for this PUipose.

Every teachpr witl e enbitleg Ly casual

icove {gr 15
davs in an scadenic year.
Ordinerily not meres Lthen 7 daysge Casual - Laave atb a Lime
shall be granted to a tuacher but in any case it shall
not exceed 10 daye, | '
‘Casuval Leave cannot be prefixed ‘or suffirod to a

vacation or other type of jeasve vxcept duty lgave,
combiined with
be prefixed .or
Sundayes provided

ercaed ten days

Casual Lesve shall not bhe
of leave, but it may
haolidays and/or

any other kind
suffived to

Lthe poriod of totis)

at a time,

The Registrar shal!
days tou teachers of the Universiiy
in the case of the Head

Vice-Chancel lar shal!l be

leave upto seven

Departuents. However,

of the University Department
the aanut10n1ng authority

sanclion the casual

the

g
All applications far casual leave shal | ordirarily be
sent before the date from whish the casual leave isg

required and the person requiring the casual

shal |
manz gure that the same jg granted to hin.

layve

all
maintained.

casual leave of all Leschers shinl ] be

. Earned Leave, :

A permanant teacher shall be entitled tpo
10 days far every compleled vear of
leave Can be accumulated Lo

leave of

This

varned
active servica,
120 daysz.

Solaxinum of

A Leacher vho is nshed byt

Lhe L|1u-rﬁ1ty authorities to
do any worlk withaut

eny addtiona| remuneration during
vacation wil] entiltlied to vrarned leave ali the rate of
1/7/3rd of the periog for which he is regquired to work.
This leave should alee bg credited to the

account of
earned leave of {he

teacher,
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Uhen
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half pay
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wcaligible for
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‘accept'any
cwritelany ¢
;oalegava,
““The‘teachar
sdnetitutian

=,

Antgalary,

salary ete,

if he'pgives
or if'he

.

ron Private W
rletedy

ation for half pay le;

Fractiticner,
leave an commutation basje

g
'esve due and sdmisziblae tg
leave on private affairg
théh"madical,
8 teacher,
shall be entifle

daves for eve
earned can

Study leave sha]|
‘teacher hag
. Such’ateacher sh
S tifty "VERTS BT
The teachers!
~interest and. ap
vhtoithe satidfaction
LThg'teacher}muz
He ghould sheei
Tesearch contem

'?éaqﬁér‘éhﬂll

A20fistudy lesye

“He-shall execute
wWiththe Univerei

"LUﬂiverpity_may determine

frz i ls

2y h/Sie)

L
Fey leave admis:i%!a Lo & teache; in
YeEBr 0f cervVice shalil L: zp
@ on private work ‘or o wedical piounds,

respeg

Ozys. 1t

i
)
]
|
{
e on medical
& Hedical

cer pp

flrounds
Curtificalni
the Registred Med it

;

W to be supported by
tsity Medical oifi

i

£ Eranted tuies iharf
leave shall be tdebited = inzl the amount, ¢

& teacher,

i.e. on
not be allowed to ecomp
an emnplovee, whe
d to leave an hal

Eraunds @t
Uted., Howey
ie entitled to vacsat

shall
i, e,

Sai -

-
T pay to extent of zf'
ry completed year of service. The lesve 1
accunmulated without any limitatjion, g
!
) . 3

&l of the Executive Couneil

a2 teacher will #

study lg Wing rules -,

ave as per the fullo

not be ordinarily granted to more t

r in & department at a time and uniess the

been in service for at leacst three years,
all not ordinarily be of more than

—iemy ——,
ﬂ‘.E..-

claiming such le
titude fgp ady

ave ehall have shown

anced work Invthe subject
of the Univeresity authorities,

t epply for study
fy the cource o'

pPlated or any exa
detaijed p

leave well in advance
Courses of Study of
mination he may propos
rogramme chould pbe gubmitted,
give an Undertaki
appointment.as ap
ext~book or 4

ng that he shal| not
examinar and/or zhal ]
vide during the Period of t

hic

not

shal ]

give an undertaking
far a

Pericd of three ye
S0 enjoyed, without

Lo gerve the
ars for EVEry ye:u-
claiming an ineres:

BN agreement on requisite Stamp-pape
Lty to refund the whole of the amoupt

received by hig or Sueh part of it ag the

with interest et G per anpe

SeErvicee before the stipulated pes;
to complate ¢
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peemitied Ly the LCavoutive Coviezi]

Th rships, Fallouships er oLkbier [ inand
BE received by the laachorp who 5 e
| not peorcludse his belng graunbed ;1h
wi nd sl awancas,

If the Universita an its gun decides

sent for studving oeiain approved courses of
instructions and/or epproved course of resear
teacher shall be trectwed ag on daly
during thatl period, his fud

admissible under 1he Braleys

snc he wi
Fey and allowanes

S,

th

[t

Also a Leachar of tlve ||l'|i\:r':.r1':.if,;w-'!l'l.-‘:l.‘.'Luiiurls
nomineted by the University Grante Commizsian
abread under differone WWOETaNnSS approved by
India or U.G.C., his pericd of stay abroad Lo
en duty. But pn salast i

hie plaaca.

tute appointment should

The maximom perioe of shudy leave shall not e
year at a time ood byo ¥Ears o in the

whole ser
mey be permitled Ly

ain Ll siudy leave in o

Sludy Leave i= lass hat Lo years villy anv o
ef leave providsd Lhat the Lotal reriod uf sy

continuwed leave dass nob ardivnarily wereved

Cr Lw
under anp

Y cirvciuus Lonmes :

lel Extraordinary Leave :

Al A teacher if he is clested to Lhe Parlizmenr op

Legisiature, he shall have Lo go an lasve s ing
during which he rempazins & wmewber o: the body zpd his |i
original post will be kepl. This [save vill be without
will bhe entitled La inereme s during this Feriod and m
sdvantage of earned leave, if any. Lo his creditl. This
be considered a5 aciive gervics for the Purposes of{ Lhe
benefits except FProvident Fuad,

B) 1.

al

thramrdinary beave mnoy ha s¥eahbed Lo a Leael
Bpecial circumnclancus i,

Vheo ne olher leave is by piulg admisg il e,

P
v hw ¢
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5 | 6 R any othfb leayve that ig admic«JL
| { FRA L

L)
Extra-crdi

Nnéry leayg is
accnunt.

]
e !
Exc&pt In"the Case gf extra-ordin” les |
permanent ieacher 55

PEripgs of ¢

the duratinn of g tra-orﬁinar |
teachar sha] ]

One occasicn.

leaye Undep

these Statutes hay he Erantegg in
or jp continuation any other kind - leayg
| YAl leaye upte -limi¢ 4
| ; LA

be decidpd by the

for iy well
b Frocegy on -
E M- s a

0 Squect to

avai!sbilﬂ

LY of €arneqd leaye at the Credj¢ o
the cnncarned teachar, the ma?imum of Such
ean be Erantgg to hj

restrietad to 150

ays, A,teaiher‘Ent‘
praparatory to retirement a &

£
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Far

siek leave

on full

the Haad

Ene the leave period,
pxceed one year., Similar leave shall be pranied Lo & leacher

(h)} TuB./Concer Losve
b t ivacher aflber Ll cxpiry of earnecd Ieave el
e to bim, shail Le granted T,0,/C0oncer leave

]
272 prbwid&d thet he producas o modical certificate fron

Inztitule specinlised fur suclh diseases,

of the pMedi :
to the affect Lthatl | g suffering froa Lthe said disvase during
The totaloperiod of T.E./Cancer leave will not

1.

3.

: b
' "
.E. rl.
B
0
f! »
L) SRS
| ¥ 3 1
il

W

5.

T

iz, suffering from any other similar maligrant disease of a zerious
A2 nature.
(i) Leave Sancitianing Aulhoritw =

5 5

The sanctioning authority for differval kinds of leave to
teachers shall be az under: @

Type af Leave fenctioning Aulbority
Casual Lzave upto 5 days Ragisirar,

All ather types & lsave’ Uiuu—thangeiicn
except those mentiocned
in @ below,

Earned Leave, Study Leavs Execulive Council
Deputation Leave, Extra-
ordinary leave. o

ijf Pavment of Lesve Salary :

A tescher on earned leave is entitled to.. leave salary
equal to the manthly salary to which the Leacher is
entitled immediately before commencemen! cof e leave.
A teachar on half-pay leave is entitled to leave salary
.equal to half ofﬁghe monthly basic pay drawvn by him
vefore the commencement of the leave plus D.A., C.L.A.,
and H.R.A, admlésible on the half of basic pay drawn by
him.

A teacher on commuted leave is entitled tuv leave salary
equal to the amount admissible under Clause (1) above.

A teacher on extra-ordinary leave, is noi entitled to
any leave salary or allowances, if any.

A lady teacher on malernily leave iz entilied Lo leave
salary ss regulated ing cleguse. (1) or (2) above.

() daternity Leasve 3

A lady teacher who does nol have three or more living

S s

£

i

[

children on the date of application may be oligible for Maternity}
Leave on full pay and allowences for a period ol 00 days from thel
date of conimensement of Jeave. 1, however, she hae pul in lesy ;
than one year of service before Lhe gommencement of Lhe Maternity|!



[ TP

he will pot hé enlitlied to materinity leaviz, The Lteache;

t in leszg than two vears gervice but meope
before the commencement of t
itled to only hatf

than UNE veas

he Muternity Leave will be

xVerage pay.

Mot BExcerding § weelk "Maternity Lezve' wi
E

= ill be
edmissib] g in o e of miscarriage or sbortion.
Maternbty Leave wil] be granted to & lady fleacher
fudject to the production or wediczl certificate.

S ¢t Vacation :

period of vacalion shal]

be as laid down by th
futhaoritjies,

\E

esement of Teacher's work

i In order to evaluate the
t2yshould prepare his seadenic

ork of =z teacher, the teacher

Programme at the beginning of a

Pesigsession and then at the end of the academic vear prepare a report
gt sl | = . : ;
ghiofithe work done by him in Lhe prefoorma prescribed by the . i
] _U”L@brsity for self-assescment, which should be submitted to the
,&dfof:the University Department by the end of the ascademic year
varHead of the Department shaj) #ive his assessment of the work

i him in the proforms Preseribed

daone, by the teacher warking undep
By the University and shall submit it to the Vice-Chancel lop faor
'3$jmpmarkz. The Registrar shal!l maintsin » record of the 3
ScpEsment reports of the teachers,

“';:w. i{ ‘The ad'ﬂ’EI‘SE l'EmBr]\'s asg \'\'Qll
Htﬂ?*nbtstanding work of s teacher
$ﬁF°hEP by the Vice-Chancellor,
1,1:

g

i
i
&8s remarks of appreciation of t
be brought to the notice of the;

I

DELE?®"TETPD
278,

: Eeeking Release

L | ¥ No tsacher shnl] leave the sarvice of the Universiiy

: Department withous giving to the University three
menths' notice, {f he is cenfirmed, or one month's |
nutice {f he is temporary opr on probation or in liev of
notice, pay the University an amount egual te three
months' or one month's P&y as the cese may be.

;ﬁ.bl The Universit: at ijte diseretion ma& vwaive the above
Wi netice period or notice Pay in part or in ful|.

te 227 1 fppliestion for 2 pocst elsewhere :

———t T

T The applications of the Heads.
teachers in the University Dg
hrough the Vice-Chancellor.

of Departmentes and the
partment$ should be forwarded

§_
%
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Salube 278 5 langing o B Chares 5
A besolier & ( : ¢ £) UL N R S a1y | Mg ge T
! of hisg Fest Lo a g | i R 3. Stue, Ly g = 5
Psity Cepnrtnen gLl books, fury L e, 2y pmon t
igsed to him oy BiTO6E sake fobd the o i
} Pay up in fi i By Bim faor OecUpE Lion wi : }
i denitlial guaret, %, Givelbripify Charpes e i he
| b to do za, he hog s Lhie bnzva;;ityfﬂnuﬂ of Lhe
| University Department, shall recavay the amoun| duc by
.| sUch {eacher BN accouni oy the zhopus itens [ rom his |agi Shlery, |
Pl The 1Esh BRERTY WELY fab be Lu bhiw tenenag “oncornod until & 4
_I clearonce certifice+ g in ik 25er ibed ¥ rom 25 shiown iy .'5.1'-1__-9;.[1“_ ;
'Jf B’ i5 izsued by 11e Head of the DuparlmanfLinta'ian. f
I ! ) 4
s tatute £12 ¢ Diecharge Capt ificale
A

L .
2 The Repiztree Will give a GiacLargv :&faific;Lu &5 Bhown in
“Appendix "C', Bn :;}iiuatiun, Lo .a Leacher th']eavun servige i
after cue notice or to a teacher wvliuse se:viu@z. arn L
Uhatfter making sure Lhat the lescher ' a;
Yall ameunts due by Yim to

i¢learance certificste

AarminagLey
Ieauiug 52rvice, has paid uff
the Univnrsity and’ obiained the said

- o

statute 260 Service-Book

A service book chall pe maintzined by the Registrur for
seach teacher of the Uniumrsity and shalj confajn'tuch ;
fregarding date Gf:blrih; dote of apruintnont, and tata
rFeale of pay, increments;‘prcbation, particuiargrmfh&
Jothey information as the Univursity may prescribe.. ..

information
cf juining.
2AVE  and such

e e

EAASES e,

1 - -
! A Copy of {he service book shall be riven to every teacher
« by the UniversiLy and ths teacher vill ba entitled tn hay e the
entries {n hig Fervice book Certifivd by the Registray,.

§oe
Statute 2oy Superannuation ; o |
| The age of Euperannuatinn far Leuche: g 5ncluding Head of & A
thae University Department shall be sixtly vears a el thereaf{e; no S
Y ifurtner extension ij Service shall be given, g‘;
| et o
! . iy . - ) § 1
:f A teachor who retiras. on Treachi«az (he GBEV Of hnpc:unnuaxlnugm
[ shall be paid at the time of rebivencnt all the arrzars cdue tg pus
|5 him, S i
i A teacher completing {he age of SUperannuatlion in Lhe 'ﬁ
| B2 - midale of the Academic ¥Year or tarm, wil) Tetire frum Lhe lastL day Yl
P i of the month in which he attains the Sga of sUperannualion. f;'@
| ‘i‘ ° v EY ,'.
J However, the University May re-enpioy o Leacher, wio ie dug ot
_ i Superannuate in the middle of the acedqmic-ye;r, on atlzining i
' the ape of 60 years, Lill the eng Of that acadwmiﬁ_yaar;only. {15
During the periad gr recomployment which will. pa deemad as

temporary Be¥rvice, {he teacher ghal |
¥ hot centribute Lo tha Provident Fund,
o shall also not Count for the
L “pendion,

not eapg, increment arid shall
The periodg o¢ re-emnl oy ment
PUrpose of pavimen! ulf, (gratuily and

e s
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al] o[partuni 1€s tp attenny and participate in acadom~c

pragrammes Such ae Saminars, U:ientatfon Caurses, fn-

= S€rvigay p CErammes €te. The Univarsity Shoulg Eive the
'teacher Cvery Possip opportuni;y Lo dg S0

perfnrm'his dcade

: mfe'duties Such zg4
prap&ratic ) Lectures, damonstrations, assessment.
guidance, rezenrch, tutoriai + EBle, and wigg encaurage
Pursyj¢ of Iearnlng in hig students.
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impap¢ such.lassnns ng
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! ! i
) i ¥ in ozsesswent of sludenis, deliberately)
Toadbg, 2r stlowp of victimisaiion on ans i 1
1 *
! cl Inciting studar against other sludents, cellmagues,
! gdinistration, (Thin doss not interfere with hie right : 1
i | Lo ewwvrecss his difforences on principles in Saminer or
Gt . . i 5 }
f oitber slases whira zludenls ars pressnt, | b ;
i - N :
i g ; T f
dl Raising quesiions of castes, creed or religion, race oi : )
: g se¥x in his relationchnip with his colisagues and tiying | i
f' to use the above conziderations for improvement oi his rf"'
;. prospectus. - o i e
| oA . I"."rr‘-'
froopier e % . SRR
I el Refusal to carry out the decisions of appropriate i &
- adminiztrative and academic bodios and/or functionariasf.w
g of the University. This will nol inhibit, his right to 4
b express his difference wilh fheir policies or decisions.
i, i -
b f) A teacher will have freadom of ‘scademic thought arnd

exprescion provided that he will not use the facilities
or forum of the Universityv/Departnent to propogatle his
0.1 ideas or heliefs for or againet particular Foliticalf
Farty or alignment of 'political parties or political or
religicus activities, -

.iﬂl'SUSpDhﬁiUH, Lismissal and Termination nf Sprvice :
! il The service of a University %Loacher on probation shall
. not be terminated without one monlh's notice, or Lhe
¥ paymant of one montn's pay in lieu of notice. "The
R services of the Head of the University Department on
B i probation shall not ba tyrminated without three montihs'i
ol notice or the payment of three months' pay in lieu of
notice. However, no teacher shall urdinarily leave or
compellad to leave the service in the wmiddle wf the
‘ term.
ii) A teacher is liable for dizciplinary actlion an une or

more of the folléwing grounds

1. Misconduct,

Z. Moral Turpitude,

3. Wilful and persictant negligence oi duiy,

4. Fhysical or Mentzl unfitness

5. Incompetences, ; .
6. Farticipation in Frivate Coaching Classzes, direclly '

5
or indirectly accepting tuitions, accepling any
side empleoyment or office of pref il

Baplan=tion

. g

(A Hisconduct shef) among olher thiugs include the followving

\ U/%

E§$ r 'F:f

“apuR
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Insubordination.

An act prejudicial te the proper management of the
University Deopariwent/University.

Breach of the “ermc and conditions of service,
pres:rib&d by the statutes and agreement,

Vioclation of Code of Conduct. !

) ) :
JVilful negligence of duty shall among other things include
the following ! {

t',_DarelicLion of duties like not engaging the allotted
classes or not compleoting the prescribed syllabi under
* circumstances not beyond his contrel,

Habitual &bsence frnm duty without previous intimation

ciFailure to dincharga any of the duties prescribed under
the Statutes.

“Negligence of academic or extra-curricular duty that may

Department/ the University not inconsistent with the . =

Failure to complete the teaching of the prescribed
“syllabus within the prescribed period, because of
'iqability to tawach, and

,”E:Sﬁah‘othar incapacities in teaching as would lead to
-'(Qfailure in imparting of instruction to students.

: Penaltles :

ﬁigbi

Ufthout prejudice to the prnuisianf cf these Statutes a

ullty of offences specified in Statute 283(3)(ii) shall
e to receive eny of the fellowing: pena\ties depending uponfu
gqav{ty of the offencca.

'E,...IJ.?H SR gl 3 Cafiecll 6

.Rﬂprimand Uarning or Censure.

b o : }

_Uithﬁuldxng of incremants or promrt:on upto one year,

‘Rscovery froem pay or such other amnunt as may be due to |
him of the whole or part of any pencunjary loss causec !
“to the Un;varsity Department/University by negligence or
sbreach of orders

e

;The Uice -Chancellor ehall make necessary inquiry and
‘keep the record of the inquiry before the penaltly is
levied.

Lsewld

s g o

‘be asslgned to the tescher by the Head of -the University g

Act, Statuteeg, Ordinances, Regulations and Rules, -
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il Lelor FPenanlties by
&
i Stuppage of increment wiil, of witheout ufiogct oi N
future incremsnls. (e
1il Reduction to g poesl In Lhe Jover prv=zuale or Lo o L owerr !
stage of incrument in the teschur's cun pav-oenlo,
iiia Termination ¢f Service. e
L
iv) Compulsory retirement, ;F
; }
v Remose!l  from Lthe seocvice o the Univeraity Department, v !
N
vil Diemissal from the service ol tho Univiarsily Department ]
Expiateation ok
i 3 .
The following sholl.not amcunlt to & Punalty wiithin thg;ﬂj
meaning of Lhis Statute, namely ; S
. “ L
. _ . % o =
1) Stoppage of {nerement of o tescher ol Abe Aszevsmenl ba i {
in the tice scuale '0f pay o ihe ground.of hie uniitnogsn )}
to erouss.the bap, ' L& e
ii} Hon-promotion -of ‘a‘teacher, whether in & subetontive qi&{
afficiating Capacity, after consideration of hic case - '
: for promotion to-4 'grade or porstl to which & teacher ig, .
‘eligibla. v Vi i i)
i 340 Reversion of a teacher, appoinled on preotation to any i
other grade or post, . to his, pyrmanent grade or post Ry
during.or-.at the end of Lhe pericd of probation in Nid
3 . =4 ) : ik
accordance with the terms of Nis sppointment,: 0r the
rules and orders geverning such probaltion.
. 51 y o \ i
o on x 52 o DeHF 7 )it ]
iv) ‘Roversion.of'a teacher officiating in a higher grade, .t
0or post toia lowes grade or post, on Lhe ground that the
teacher ig cunsidured Lo be unsuitable for such highqf
grade or pos4 or on any administrative.grupuqy P '
uncoennected with the conduct.
AL '
vl Replacement of “the services of a teacher, whose services
had been borroved from outside authority, by snuthner Bt
teacher at the disposal of such Bulhority. 4
[
Vi) Compuleery retirement of & teacher irn accordance uftm ;)
the provizions relating ta his superannuatiovn or 100 .
retirement. i
vii) Termination of t45e services ; 1

a) of a reacher appouinted on probation during or at '@k

the enc of the-peiriod of his probation, in accﬂfdeﬁifi
With tne terme of his appoinlment or ,Lthe rulas and'y

orderg govarning such provation; or

| NI,
R
S/ frshr
‘2 fremds

Joy

,
AL
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‘1q$kﬁ Pramegtion, the authority/ufficer imposing the punishment P

F

Myliﬁ the Executive Courcil of the University.

el a lemporary teacher in vecordance wiifh the

rules
made in that Lebhn!d by the Universiiy; orp

P —

€} of & teacher Gmpioyed under an agreement, ig
Accordanea wiih the terms of avch agreement.,

£ES ¢ Seone o £Eplication of penalties

Vithhoiding of incroments or pronelions 1 Uhen
or jncrements of = teacher are withheld, the
authority/officer inposing the punishment shall
. Epecifically mention in the order.

&N incremarnc

a8) the number of increments withheld, -

L) the period for which they are vithheld,

~cl) VWhatlher the stoppage of increments shall have temporary

oF permanent effect of Postponing the future increments,
and A '

RS T

that the period for which the increments_a:e withheld
ghall be exclusive of the leave lexcept cssusl lezye)
taken during the period, T -

bl

Simitlarly, when it is deecided to debar a teacher from his

hall specificaily mention in the order the period for which the !
agher is not te be considered for such promotion. )

Reduction to a post in the lower pay-scale or to a lover
Stage of increment in the teacher's own pay-scale ;

E Emhad o s b

. &)l The authority/officer imposing this punishment shall

R cpeciafically mention in the order the period for which
such reduction shall be effective and whether on ]
restoration, the o:rder of reduction shall have the
effect of pestponing future increments.

Notwithstanding anything contained in these statutes and
in other rules ot the University, {f anhy, a leacher who
Is reverted to & lawers pPey-scele or a lower stage of
increment in hig¢ owun time-scale of pay as a measure of
punishment shall not ordinarily be restored to his
original pay-scale from which he was raverted or tu the
original incremental stage in his own time-gcale of pay )
unless the period stipulated in: the order of punishment
ie compleled exclusive of the period of leave (except
casual leavael tzken during the term of punishment,

* Authorities competent %o jnfiict penalties :

_ §' The power to inflict penaltiies on teschers (including the
ead of the Department) of Lhe University Department will rest

¢ However, the power to inflict minor penalties sguch Be
pﬂgﬂ?(manq, warning or censure shall rest with the Vtce-ChancbI)Oiﬁ

* )
Lhiw

T LT
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;..Lf.i'_[ 288 @ Procedurs 5]
LA The service of & texn
ST $.2B% Clawuse S(ii) (
; ingquiry in Lhe wmatte
: Pelore holding cuch
! held by a committen

X 1. A nomipnoe 6f fthw

i ~Chairman of 'the
simres 25 liead of the Depar
z )

: 3. A representotive
i This commitiee wil]
Vase against the {teacher.

T
i

et The findings of the
vExecutive Council for furtlh
B Suspension ¢

Lf

to be guslty of &
neture and if the
cvent of the offc
deserve to bLe rem
shall first cdecid
W b under

4

'

i
place:
il During thae_ period
u subsistarnce !l

admiss

allowances

the Executive Council

nees by the :
Lhe conund o8 itn
dieralt wilhh o= vhe
hoveyar, [ ime] |y
s Shabtuic, Lo
foir oppertunaly o
guiljcisnt
i O o b J L.
o' In the ) Ighl of
intileiting pojor peosldivh.
cher ghall not bo tors: nated under
Lioto (€) without holding & fulid

r by Lz Univarsity.

inquiry o preliminacy

inquity shall -be

v ige=-Cha necellor
Commitieos)

tment

of Lthe teacher cohcorned.

find out whether there (s a prim-faouis i
he teacher converned shall be given an  J

& case hefore this committee.

ial'l be forwarded Lo Lhe

committee s
i NECaBELAL Y.,

|
er action 1

finds Lhat Leacher
lapse or an offence of

1 is ol
a =grio

L
Lhat in

re in 8 reason Lo believe Lha .
nee beiny proved againegl him, he wvould ‘L
vved or dismissud from service, 1t '
e whelther thoe paerson concerned should

uspension, ) : 4

of suspenzion a teacher shall boe pa

By
+O

oWwange equal ko his full pay and i
ible, pending regular snguiry.
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1
1 !
5 ¢
' ‘ ; —
al The swmounil 03 subbiztonce allowanog mal D poduned b

s cuilable amount, not wreoeeding 506 paroent af o Lhe
pay pzeludloy the sllownoes etdmisaible during the i
poricd of the first & monihs, if . ip the wpinfion of |
ihe Lrecutive Council Lhe period of cpepansion hos i
A i
i

renszons to be

Lean prolonged bevand # months dueo 9
i dir f.o bhe

regcorded 3n writing gutly sttriburabie
teqcher.

LY The rate of degarness allowanoes will, £2 the caspga oo
bwe vary accrording 1o the decreaced awount of pay
adwissible undert ub-clsuse {a) sbove. =

- —

unlecs he furnishes an undertaking to the effect that
has naot sccepted any private euployment or is not
gengaged in a trade cr business during ihe periud of Wi

o peyment under this rule shsll be made to & toacher ‘ﬁ
:
E

guspengiaon. ,
5
While under guspension, the recignation of & teacher '
shall not be accepted. ;
|
No leave shall be granted to.2 tescher while he is un

guspension. .
|

The suspansicn ordes hell by served in the form as |
specified. iAappandin-li, | &
H |

c) prpointmant Of an inauiry Authority/0fiiger ¢ i
Immadintely afior ‘ha docision to held an inguiry o
tepacher is talen %he Executlive Councii shsll appoin
an AuthorityeGificsr to hold' the departmental inqui
into the conduck af “he tescher concernec. The Offi
to be o appointed chally as far as possible, not k
the person who hae made any preliminary investigat!
into the conduct of the tencher. The order appoint!
the Ingulry Authority/0fflcer shall be generally it
the form az specitied (Appendix-J1.

‘d) Charne Shezb

The Inguiry authority/0fficer pppointed according
elasuse (c) above stall prepare the charge shect i i
the form as Epacifiad‘{kppﬂndiu~ﬂi anf serve it on E
person concerned. The charge chould he very specif A
The charge sheet chould zlsu be pccompained by 3
ctatement of =zllegations an ‘which the chargss ave b
pased. The documents, which have been ralied upon
while framing the charges chall be made available’
the person charged, to inspect snd to tahe extract
whorever nNaceEsary. The person concerand ghall be

regquired, within a period of 30 days to put in a I
uritten statement of hie defence end to state whet
he desires to be heavd in personm Bt

T T Y
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s oy ‘r'l'-
i — ' FA eV
e) Grel lnguiry : Wy
#lin Al
i) On recaipt of Lho wriltien stavement ol desence .ot Lhe I:i' _:',‘::
& person ochargsd, tne jnguinry Autharitys0ificer shall {ix_;'l 'igpx
2 guitable cete for the oral inguiry abt wnich tho pereor 33k il ,",’:
charged stall be heard in perscoer. The lnguiry An:hutityfi<f,”fﬂxﬁ
Cfficer shell exansne =t the oral inguiry, witiessewn, il | ';fﬁﬂ
any, on behalf of thae Universivy in presenca of ihe -1 g i '::
poreon charged whu shall bLe allowed Yo crons exasloo Lhe | i:_"'-;a_f»
wvitngsses, if he so desires. The porsun ohargod ol TN s\
a5 e el iowed 1o fl?‘?'..--'—'ll‘ al the daal Lo “_Jl‘l',',l‘ BIE UM ] ”IE 'II'
witrneesas, if ony. ln thet cace, however, the . pareon TR :‘
rharged shall give on advance intimeticn regarding his | '{}i-’?;ili,
intention to produce witnesses on hie behalf, 1L shall, T2 Lbrf
however, lie within the diwcsetion ¢f Lhe Inquiry AR R
Authority/0fficer to altow or disallov & particular ; &VfT
witness or witnesses cited by Lhe perean charged. Vhile ) £ G by
diszsliowing such witnessas the tnguiry HuthoritnyIfxcerhln_gfl;'
: shall necessarily record the yezessons for doing =o. 1ima:§i*3
b G0 The teachaer charged shall nol be sllowsd Lo have 'ﬁiifj
: of 'a pleader at the oral inquiry. - _ ‘? &
Lii) The depositions of the twachar charged and of ibe "'&“j&i
) witnesses examined at the orai inguiry.shall be recorde _'*'ﬁhﬁ
in writing in a narralive form. The dopezition Lhus e S
recorded shall be read oul on the spot to the person ;;gkgﬁ
chargaed or the witnass., a& the uxbse may Le, and his ; fgq:ﬁ
X signature taken on each deposition in token of having AR
| read it out to hia. E-EEE
: R
B Explanation : {i}.«;"
' e
Even if Lhe tsacher charged does not specificaily or : ,:j'{ﬁ
otherwise express & desire to be heard in person, &an oral inquiry& ‘g& gl
ehall be held te record the statements of wltnessvs, if any, on ﬁjgﬁﬁ ﬁ
bohalf of the university and to corrobarate . Lhe evidonce on hand. ifiml LA
“he teacher cherged shall be informed of ithe date and time fixed ﬁ%&ﬁ{ ;“
{ for the oral inguiry and aiso told that witnhesswes on behulf of th{;dih jsl
| University will be examined at the oral.inquiry. in his presence f{{ﬁd [ﬂ '
| and that he way, if he eo desire, crosy-exanineg theu. q?x’ﬂ: Fk
{ T 5t v
£) Final ststement of defenge pf the Lsascher clirgad : ? :
3
After the oral inquiry is over, Lhz Inguiry 1o
Authority/Dfficer shall &sk in writing the person | L
concerned to state within a specified tine-limil whe thesg o f i!
he has anything further to sltate in the light of the ﬂtHHV s
proceedings at the oral inguiry. - s ST L
gyl b
g) Report of the lnquiry Aubhority/0ificer : Pl
Ql) The inguiry shall be compieled wilhin 2 wonthe from 2ot
1 “ ' date cf which the charge eheet ls served on the ”ﬁf D
concerned teacher and within not later than 6 monlhs “ﬂi .
' fromn the date on whieh Lhe Execative Gounoll lakes & s T
decigion to hold an inguiry ageinst the teacher on the. Hy i
basis of the report of the preliminary Inguiry. “”Yﬁ i
? % th ]
1 R . ...f.l
- BETR o ae ket e
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Cauncil

demanded

Efber Lha waesl §5%, Leascher achargarn
hes given ivis 5 fie gfernue, the lnguiry
Eubthovritvs M iiar « t= inguiry report
aesling with &10 the G ret Lhe person
concelrnen on Lha bow s docunantary

them that
L T 1

pubjectiva manner. They/he ghall subnit theiv/his ropart
to the author ity econcarned, within e re na

together with tno tollowing accompaning

bedora

eyamine/ s

and ather |
they/he

t
[¥H
=

(% F-

-

Copy of the charge sheet sg¢rved on Lhe tescher concernes
together with a copy of the gtatemenl of allapetions,

Statement of the teache:
reply

defenca given by
to the charga-sheat,

charged in

Proneadings of the oral inguliry.

Fina!l statemont of defernce if any, given by the peveon
charged,
Copies of other documant, if sny, raelied upon by Llhe

Inquiry Authority/COffiicer.

The Inquiry Authority/0fficer shall lake care tO sec
that their/hie recomacndation regarding guantunm af
punishment, if any, o he infliected upon the teacher
concerned is not included in his inguiry repori. e
should make this rocommendaiion in & separate
confidential communisation.

to be taken on the Inquiry Authority/

Reponrt

On receipt of tha fnguiss Authority's/0fticer's Report, Lhe
Executive Council
in the light of the findings of tne [nquiry Authority/Cfflcer and
the record of the teachey's past service, ]
as not proved and ne pction 1s propoeed to be taken the Executive
ghall
chargen sgalnst the teacher concernad are held sa proved, the
‘Exgpcutive
inflictex
gpucifled,
propnsed punishment shouted not be finslly
Thia parecon
Ingquiry puthority's/0fficer's Report aleng with the
notice and copies of any other document relatled to the case, I |

shall inmediately decide the action Lo ba taken

In case charges are hel

inform the teacher accordingly. in case any of the
Counail shall
on him and shall

{Appendix *L"J

decide the guantum of punichment Lo ba
give him notice in the form as
asking him Lo show cause why the
inflicted on him,
#tse be supplied with & copy of the

shall )
show cause |/

concerned

vy the, teacheor,

L .
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Explagnaiion

—_

teache

R e G RN Ehiiz T TATEA Ing i e etiar, L fre ol

Ure indi ivting a Pans ity cloenifjud us Baioi, 1+ ah.
tpen Lo (he Cuecut jyve Counei! tir faduse ihe Quantua i
Punishmant srd Lo I1nb | it amne nf .'I he mipnes peEnslbive,

60 derjdes. g ELLO capen tle SHew dause notice Lo b
need nut pe eleborate a. Gpecifiod,

When i+t is Propesed to infligl the punid shment of remuva
from sevvice on » teecher, §t would Le desiratile 1o 15 £
in Lhe show caves Notice the maxioun Punizhment of
dicwmissal. The cempetent autharity ghail have the
discretion to reduce the punishment tn z lower magnityd

1) Einal action

i

— i -
B e e S o oyl e A

On receipt of a reply to the shouw Ceuse notice from the
teacher concerned, the quantum of punishment shall bo

finally decided by the Executive Couneil witkh due b
Cunsidaration of the réply given by {he teuchiar concorned to”

o

%
-

!

e
S
Lo

T S ERITEETRL, S e e

I| ‘

e
2
o -
SR

| '
i N - '||,-_Q
the show cause notice end the nesessacy actien taken as soponk :ﬁﬁ%
as possible. Aeds

e R
S
=

X
nies Py,

The order of remava, er dismissal ﬂrUm_serVice phal!l beo
sarved in the form as Epacitiond (Appoandix-"pM"),

e
33

rnmoomm

g0 f:‘:‘{ (|

Statute 288 : 1) Irestnent of the period of Svepenzion s ,-rf-?-;-firf‘
ol MO

. X th. ¢ Tones

If, after the canclusicy ot the proceadings againsl ug {EM'

r, he is reinsztiatecd in service, tho Executive Council shajl 1 ,Vﬁ

decide

which

al

b}

; . 3
A5 per praviesion given hereunder Ho. (L) the, wanpner Ln _L?
the period of susEponsicn shaould Ly Lreatud,

-

rerme e
2
=5
Ea e

I the teache: o fully exoneraled of the glharges
agalnagt him or if ¢ is held Lthal hig suspension was umtﬁﬁ
Jusiified, he shell be tiwuwled at on duly duriny the ;
period of hig Sugpensicn and given his fuil pay and

allowances for the perion, ' i

o P et
v

If the person s not fully exonerated, he chould be
Eiven pay equal to (i) fubsistehce allowance ar ({ ()
certain Percentage of pay depanding upisn the warit of
the case. The peried can be converted Iple jeave due andd
admizsible oniy at the eupress desire uf lhe teache:
concernod.

m- | i - _I‘ I ‘,I:_.
R7EA
a frart \ 25 ' .
4 fAremdta =
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Explnation

“the acting atrangemente alrezdy made.

‘as leave due and adunis sible to pim. <

| :

Explanation : _ _ ) " . _ ;
A tezcher may he pul under =urpeh910n as soon as criminal < ¥

casa is filed in the court agdinﬁt him. . ¢

3

81 5. C of Law 1

b

y

]

In & caae in which a teacher ic tried by a Court of Lew for
some criminal of fenee but is aecquitted by a Court by giving
him the benefit of doubt it shall be oper to the Executive
Council to proceed agaianst him departmentally if there ie
reason to believe that the person eoncerned is responsitble
for moral turpitude slthough from the Legsal point the

& case the question of holding a departmental inguiry into
his .conduct shall be decided immediately after the rece*pt

for the official decision of the Court of Law. The " j_ ]
proceedings against him shall be held in sccordance with-ﬂ@_ Nl
procedure laid down. ) st b

T et e ey o i g i

The subsistence silouance alresty peid to the teascher
shall be adjusted sgainst the pivment to be made to hin
under this Statite.

-

%) Suspension to be pentioned in the Service Eook
o]

I
£
3
L
ra
i
Fag
et}

<

s
i

The p&qicd of suspension of & teacher shall be mentioned in

L v

the senvice book of, the teacher. In the caze of the
subsequent a\unnrat on trom the chﬁrgEf agaznct the teacher,
t.u fact sha De anruruc in' Service Ecok
3) Acting arrﬁnéemeqtd LQ be made in.place of a teacher
undér, slzpension ¢

[t shall be open to the Eaecutiva Council to make such
acting arrangemant as may be neces sary for the discharge of
the duties assigned to a teacher under suspension. The grant
of ‘pay and allowances under this atatute shall not cancel

4) Action to be taken when & t&&cher is convicte
- Court of lau s 8

14 & taacher is convicted for a Ci‘minal offence rin & Court
of Law, he shell forthwith be dismissed or removed from the 2
service of the University without following the procedure
laid down in Statute 268. The nececsary order of dismissal
or removal shall be served on him immediately on receipt of
the official decision of the Court of Law. 1f, however, as a
result of an appeal with the higher court, the enployee
secures an honouraklle saouittal, Lhe Executive Council shall
revise lts decision and iﬂmEd¢dielj on regeipl of the ' 1
decigiaon of the Caoaurt rai nstatg, him in servige. JIn such : 3
cases the interval bhetweer the date of dlsmiqsal of &
teacher and the date of his relnstetement chall be treated

in

e

o,

evidence may not he sufficient to prove hic cffence. In such
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| wivhdn Ghipty A ne recaip vhichi Paapues
Teribunxsl i i L ROy s Wil Seel oy 2
hutie Bo rogues, s b such digpute shall o F et
whltzoever, be dec wvithlwld. Tise i of i
Triburnal shall be ang no omurl o i
wraceedings shall i@ any Civil Jours iy FE el

| o lier decided Ly the Tribusal. Every swooh Yandesl St

t degmed Lo be o submizsion to Afvitteblion o 4 Lern:
Saation, Withis the meaning of Lhoe Atbilealion Aut, dign
the provision of thal Act chall apply eccordingly in 1Lhe

b svent, the Teache:r aggrieved. fails Lo noninato o peison e

i tne " Tribunai within a pariod of 18 davs frow Lie datv of sl

v nobtice, the Tribunal shal| procued with the enguiry sgainst -

# the teachar conczrned andg Zive its Findivge/dacinian vihiah
stiall be fipal, '

ALl expenses ui the persun duputed on the Tribiuesl of ’ ;A
Artitratiaon shail b net by Sha Univargity/ Teacher COGe red éﬁ
) ey

the

ats case mav be. i
8 |
The expenses ¢f condust of Froceadings shall be bdacue l}
| tha University., i
! :
shatube 201 : Hororary Teachors
No teacher shall be appointed in Huviori vy capasibly Lo
i regular teaching al the Univarsity Déparilment erowpt in

special subjeclks where gservices
professional persons

sircuimnstances,

of specialisls or

are required, in excaphinaal
the Executive Couscil w

ay appoint & teoachor
honorary capaclty on the following condiiions to do rogular
teaching in relaxation of this rule hut Lhe wonrk load ghould
nuol excesd that ui & part-iime LGBC%HF.

a) An honarary Leascher sha, | Llewund by Lhe rulasz of
conduct and discipliine laid down by bhe Universiiy
for teashzis.,

b1 An honorary teachoer shail e given ixcd ramuneratian
for his wurk oo leciure bawis or on liuwpsom bosis in
University Departmant Lub zhal | nvt b eligilie Lo

] rovaive ans allawvance ool e i I SR e TS A O YD o

if o i
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d! The rules pertaining tc retirement and superannustion
applicableo to full-time teachers will be made
.gpplicable to honerary teacher also.

e) Th;‘services of zn honorary teacher can be terminated
by either party by serving the other party iun advance
& notice in writing of at leasi thirty days, unleess
this motice is waived by thk Vice-Chancellor.

i

£f) An honorary teacher shzll rot be entitled to any
leave if his remuneration ‘i{s.on lecture basis. In
case the vemuneration is oh lumpsum or term basis and
his wiork losd.is equal to that of a part-time
‘teacher, he'will be eligible for 15 days casual leave
in‘a year as per rules. He will not be eligible for
any ovther kind of leave. Such teacher can be assigned
some work besides teaching if required.

ixgt

¢) The provisiodearﬁaiHiﬁg to vacation will apply to

honorary ieschers also.

‘h} In the case .of the University Department teachers the

appointing authority will be the Vice-Chancellor.
. ¥ : F

tatute 292;§ et

to be assented by the Chanceilor :

T

I

f 3 b.“r--::'l:l' )-'.

i

nﬁﬁﬂﬂﬁﬂﬂéﬁuﬂn&muzL:-

"“ﬁsﬁétute 293 Anpcintmeht 2i Temporary Teachers .:

! " ..

The service conditions and leave ruleé givén below will
i).epply to temporary teachers in the University includingﬁthose
ugpﬁoip;eﬁ'qn”a contract basis or for a specific period ¢r purpose.

A temporary teacher is ordinarily one who is appointed
on full-time bagis to a temporary post or in a temporary
‘leave vacancy or when a permanent appointment ie not
made in ypespect of a permanent: post. Generally
appointménts in projects for a'period or appointments in
projects for a fixed period. or appointments in leave
vacancies should only be made for a ‘fixed period. The
period of such tempqqapgzqghgintmqnt should not exceed
twa years except in’'special circumstances.

Termination of Service etc. !

The service of & temporary teacher unless he is
appointed for a fixed pericd either in a leave vacancy
or a project shall not be terpinated without giving one
‘manth's notice or in lieu théreof one month's pay on
either side. '

. &,
Ilncrement : *?

i |

Service rendered in & temporary post on a graded scale
shall count for increment provided the post carries such|
‘graded scale. “

et end o




A &ancrwry Leactier shall noi be enlilied to SHBsGribhe
Lot ithe Provident Fund,

Lapding Uver Charge
rvice =hall hand ovver Lhe

¥ euthoriscd persoan and ashsl
Unlu&rsity Depertment/Library, &l bana,‘
furniture, equipments etc. issued Lo him or in Lhiv case
of loss make good the zame shall poy up dn fuall all
chargas due from hinm for veeupabion of rosd
quarlers, water and electricity cherges, etc. |f ho
fails to do sa, the Regislrar of Lho Unive

Fost Lo a du

1
= &

T 3

Lhe Lniversity Departmants shail recover Lhe amnuank due
from such teacher on account of the above ilems fron his
last salaoy, The lest salory will hot be peid to the
teacher soncerned until & cloarance cortilficate in the
prascribed from as shown in Appendix "B* i3 issucd Ly é
the Hepd of the Department/Librarinn. All dues payable ;

]

to the teacher shall be paid to hisher on Lhe dote of
relief after he has duly handed cver his/ner chiorge,

L Sl

Discharge Corcificate & ;

B

The Registrar will ‘giveu discharge certificate as shownh
in Appencdix "C", “on application, tu a teacher whe leaves: "
service after due notice or'to a teacker whose services (!
ara twfﬁinbtéd,"aftﬂr'making #ura tnat Lhe teachaer {~
leaving services, has paid off aol) amounls due Ly him té
the University'@ﬁd'6btain&d;thg said Ciearznce £
Certificate.

Leave Rules s : e

"W

T N e

al General

Leave cannot be.claimed B85 a matter of righi. Dizeretio
to refuse or revolke leave is roserved with Lhe Vice-
Chancellor. '

=,

b) Cﬂﬁuhl,hé;vﬁ.}

e b L

A teache
to cazua

v appointed on Leanorery basis wiil be wntilled,
i leave as per rules prescribed under Siatule ;
272 (B (=)

c¢) Extra (Ordinary Leave : Yoot 51

¥ Leave without psy way be gronted under

Extra Ordinar § oy

spacial girgumztantes uplo a period of 1B days at a Lipe:
ani. such leave will nat te granted more than onco during
the term of eervice, l 1

et i
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s applicable to temporary

=

) T U =
d} {'Jl;:p ;::-r_l.rr‘_

!

A teacher who is appointed to a tenporery paost for a
peripd excegding one ysar, will be entitled to the
bene¥its of sick leave and other leaves as azpproved for
pernanenlt teachere but anly after he completes one
yn;;'s continuous and sctive service,

Al : E
e) Sangtioning Authority :

The ganctioning = suthority for granting cazual leave

.upto 5 'days and other kinde of lsave, woxcept

1
gpecified under statute 272 (B) (m) will he the
Registlrar.

- : f
Vacations : o
A temporary teachér_uifl be entitled to vacation as
prescribed under Statute 273, Non-vacation teachers will
be eligible to earnéd leavey as per rules, if they
complate one years' active service.

Dther conditions

. applicable to permanent full time teachers will he
eachers.

)

8) The rules partzining to %etirement snd superannustion

b) Temporary teachers will be bound by rules of conduct
and discipline applicable to permanent teachers and
will follow the rules related to duties laid-down for
permanent leachers.

c) A temporary teacher shall be allotted supervision
and other examination work as allotted to permanent
taachers, ‘o L :

. B 5"

d) A temporary teacher shall be assigned co-curricular,
sdministrative, work related to training programmes
and other curricular activities, besides actual
teaching as assigned to permanent teachers.

e} The mode of recruitment will be same as stated for
temporary vacancies of teachers.

Statute 328 : Deputstion Leave :

on

A tezcher may st the discretion of the Executive Council be
deputed to any other cllege or Recongnisec Institution/University

tErms

j'

and conditions stated below

The Executive Council may, at its discretion, consider
the requests from other Univereities /Colleges 7/
Educational Institutions for a loan of services Of
tencher of the lUniversity provided that he is confirmed
in his post.
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y 4 - i 1
Ine ceputalion of such employes, Te in thes #7.sd ) b4
1ns\anco FCr & period of ops Mear. A ter heving, vuviowedewed :
the Ceze 2L the eng of the i1, Fericd, the Ervecutive e -
Louncil may extend the poaried, If Nedessary, by one Horeinor i

year.

. Ll
In the case nf Leachor wheoze sorvices Gra loapod o
deputation, thna Institution eoncerned seall be tegu. ced
Lo mend tg tha Univerziiy on or halore Lhe ELh of €l
month provident Fune Contribution evquivelent ¢
amount that the employee wauld

]

Enu
hava drawn ordinarily,
hiad he continued in the Univen) ity on Ji= subotantive
Foet, aleng with the equal share of Lhe employe.'y
rubscripltion., Such amount shal]l be creoited to the
eupleree's aceount in Lhe Univirsily

.

The Institubicn concergnsd will wlzo paw Lo 6lie
Universifs/the lecuve salary for Lhe lowsve geriod Ly Lhu

leachor during the period of loan sorvice,

The Leacker concerned o deputztion will bo alisible (o

incremenls during tha period of deputation whicl, will hell be

accunulated and he wili Le entilled to draw the same on
rajoining.

.

The seniority of person on gepulation shall nol Lo

affecied oin his return to the parent Institulion.

v | ,
The teacher on deputation shall nol apply {far any pout
during the poriod of deputation withoui prior yermiscion
cof the pareat University. . 2

25-A : Grant of Lieag :

L.

b e R

"

The Execulive Council either on the reguess or the
teacher who proposes to avail of the liew and who io
pernanent in the serviece or on the regquest of the
Institution which proposes to take the Leacher may yrant
lien for one year in the firsi inclance and furilier it
can be extanded by one more ¥ear. On no sccount lien
period of the teacher wiil exceed tvo years,

‘

Tha lien period will be counbteu fram the dale of
procewding on lien,

Tho pay and allowances of (he |iew Jwiriond of Lhe
toscher Lo whow lien ig granted will Lo packd by the
inelitute concerend under whom the Guacier 18 coevi.

The Institution concerned shaid b requsired Lo send Lo
the Univerzity the amount of GLP.F. or C.P.¥. as Lhe
case way be equivalent Lo the tmount List ihe viployeo
would have drawn erdinarily had he continued in bhe
Hniwﬁfﬁity an nls gubatantlve nost o wr bafors LLL of
gach manih &hd the University will eredit the same Lo
Lhe empleyee'ty P.TF., accournt.

B e
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appoint one of them as the Head., Similarly, if there is no

':';1‘
'

5, The Institute esencernsd will also pay to the Universit,
the leave sulary for the' leave sarned by the lesnche:
during the pevied of lien,

{

&, "The teacher goncerned on lien will not be aligible L:
ineramedts during the period of Yien, However his
sarvices will he taken as continuous for the liew peri

fhr the purpose of post retirement benefits.

T The seniority of Lhe teacher on lien shall not be
affected on his return to the parent institution.

8, The teacher on lien shall not apply far any post durin
the peried of lien without prior permission of the
parent University.

B 1f @ teacher holding lien wiches to leave the service
during the lien pericd, he will ba required to give
three months® notice or three months' notice pay to thy
parent University, as the case may be.

10. A teacher can avail of the provisions for lien ornly on!
during the entire period of his service in the
University.

Statute 455 : Appointment of Head of University Department i

The Vice-Chancellor shall appocint the Head of Department.
there is only one Professor in the University Department, he she
he designated as Head of the University Department and if there
no Professor and only one Reader such Reader shall be designated
as the' Head of the Dspartment. In case there are more Frofessors
than one in & University Department, the Vice-Chancellor shall

Professor in a University Department, but there are more Readers
than ane, the Viee-Chancellor shall.appoint cne of the Readers ag
the Head of the Department. '

The term of the Head of the Department shall he 3 years and
the person appointed is ellglible for re-zppointment.
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Thiz epps, BUL Rada ooy i
i bebwaen En1.f{mt‘ir.
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Lo Shivajj uniuorgi1y
I L i 5 hi._‘l‘r‘-"._'f t-'alr._t'l‘l | alic [_Q_'-J\ 8o Uidissz ok i_i'_ :;:
haroeto z2 under |
1
1) The Registrag Choeehalf of Lha SHiveyri Univ. Uiy '."‘
R Z7 Sh?ifﬂm..aﬂr. H
| i e e e e e —— e s el — — '
& appointed undep letter No. o L 'm
] S - — !

i ¥
§ Ve harahy sfree Lo shide by the Pruvisigiis of Shivaj, B
] - 2
9 i ) - s 2 f vy oy i 1 " pe N ll
E; Lnnvcrultj Act, 1874, Llie SLaLutna, Urdinancos, Regulation- § ¢
Ef and Hulegs made thereunder ron Lime to Lime, %, i

: S

: 1}

B [ i l‘

i Ve hereby furthor “8ree thol he contract of service fa ' 4

| = (7]

| . . J
: Purely fer giyg Wonths Commencing fron k

Ly the end of

¢ iy
-4
.

Foo

. I
. (5 { s
H “ldnatures; ! i
]

Signature of the employee Signed snd Sealed on beha!r R

of the Shiva i University, i ]

! ( ) .

15

Ragistrar i

Shiviaji Unirw:sity, Rolbaur f “r

"

Fiace : Place ! |‘

| F1

Date : Date :
t |

MNan s Addres s Signalure

¥
e 15 ﬁmcﬁz

i
@
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Farm of Anpointment Order of a Te “Cler on Contract basig
From .
5,
]
T —————
“"W'—_-%_“"_‘__‘ J
_,__,-.._-_""‘——*-——-—-___‘T_‘__‘__‘A—_.—_ - — 14
To:t
e
R S
—o--—.-‘..___—"_""_--——-.—__g________-
With reference to your &pplication datad

I am dirascted to infarm ¥You that the ViCejChancellor is pleased

to appoint yuy ae a'fu!l—time/phrt-time teacher as .

- in__. i e
i iraan s __m___h,ﬁ__ﬁ___H___**_hf_“____
subject in the University Department of
—_—

. ~in the scale qf Re,

3

With effpet from e g ' <
. . \

on Rs,

———

Your 8Ppointment is purely on contraect bésis.ccmmencing

from and ending by the end of ‘
—_———— —_—

Your services shall be Eoverned by the Provisions of
Shivaji University. Act, 1874 ang the Statutes. Drdinances,

Regulations and Rules pade thereunder from time to time.

You will be eligible to get al| @allowances ae Fer rules,
If your acceptance is pot received dpto = B )
Your appaintment will be treated gs cancel |led,

In case you accept the appointment You shall have to
sign the Santract in the Frescribad form given overlenrf at the

time of Joining the dutiesg,

L)
i+ Registrar,

Shivajf Universi ty, Kolhapu
A

R P e, 70 i

——
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Cortificaie of

liversity Deparlsent hawe hended over Lhe churge of

| have rezigned ay past from th

L
SRIVAGT UNIVERSITY, KOLIAPUR

/

Handing auer

fppeseiel i o L%

Sitariaty 2B

Charpe

{Lpsignatiocnl, I Ll

e ovg of

. un the bvwe of
1]

I have already submitted a clearance cerlificaly ublained

‘Jr
om the Registrar

-

of the University stalbing Lhab no propertly

money belonging to tho University is in my possession.

i have already handed uver possession of flat/pernises

cupied by me in the Universitly premises.

L,

Signature of Lhe Teacher

viversity Depariment of

have Laben

1e charge fram

ipar tment,

{5 pnssession. The premises occupied by him
[

No prouperly belonging to the Universily Deparinment

who has resigned his post frem the eve of

in Lie ivivre

(Designavion), in Lhe

uNer

in the University

is in

roaby

martment for his residential sceommadation is also been duly

tated and handed over bEv hiam.

5t of the properly
rded over Lo me.

Shivaji

Repgislrar
Universi by,

ol liapur,

=Rl el



Appsnclin "C7
Statute-278

SHIVAJ] URIVERSITY, KOLHAPUR

Date

This is to certify that Shri/Smt./Dr. _

whn wae in the enmployment cf Lhe

hac been

University as __ =

lefi/rel ieved from the services of the University from ___ —

the Urilversity Has no

chjection if-ha/shé‘is electad for an?lother post.

Registrar,
Shivaii Un;uerrity, Kalhapur.

Lo e ot

TS Eoxie
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CIEE I My m,
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SHIVALTL UNIVERZITY, KSLOADPJL
\
FORM OF SHCPLELEZ 100 URDER
) A 0
lAs decided by the Eaecwlive CouncilVice-Chancwilor of Uil
Shivaji University by resvluticn Ho. Yhig order ! .
pasted at its mesbing held on "V L.

o s nareby
suspend you ( Ehri e o trew Lk
Carviecs of Lhe WUniversity wilh eftfgct lrowm __ -
on the charge of .

25 It is also ordered that a regulds DapértmenLal inguiry bte

held into your conduct, COrders appoinling an lnguiry Authorily/
hil: ‘ _

Ofiicer for the purpose are being issuucd separalely.

3. You shouid note thal ik is not peemissibic for you lu

]

accopt any employment or Le do any business wiidloe yow ag

I,

undar suspension. ‘Any breacn af Lhis condition shall render
.

vou liable to forfeit vour claim for wubsislence allowanae.

4. Pending furlher orders you shall Le pajd a8 subsislence

aliowance equal te your leave 52

alil e admissiblo.

ot suspension plus such other allowances as way
t Iy Urdey

k= Wagislras

Dale : d Shiveil boiversily, Keibopir,

lary i.e. on hal{i pey on the dale

i T
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FOREM OF AFPFOINTHMEN

&GS

Appendix-tJ1"
Slatuta- 266LC)

T OF INQUIRY AUTHORITY/OFFICER

i\

)

As it has been decided

the conduct of - Shri _i__"_“

on the charges (g) mentioned

to held & departmental inquiry inlo

"'\'Ir *l“ i ..\Ii ’.'rf X . . |
: J‘ !

in the margin an inguiry authority/
1y 7

g - i o 2 r‘l." W T : o 4L, 1[ LR A T
ODfiigcer concsieting Shri \JLRL&}; ST, L R 8 R T
: . i \ W 233 W :
r : 1 a, o - 1S
(Designation) __«iint @t At is appointed sfo hold the inguiry

in accordance wilh the pres

. . Frie fis

the charge sheet is tn he served on Chri . 1 4 i
g “ \ T e s

is attached, "-‘hri L ,_‘ R 2 1:,;1 is requested

Lo sse that Lheylha complete’/s the inquirv and quhmxt/r their/his !

report expeditigusly and in .any case an orjﬁefnre .

Mace: '

Date :

teribed progedure, A proforma in which

Vice-Chanerellor,
Shivaji ‘University, Kolhapur

e :'-'"ﬁ!i E

e
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[
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! et AfinB . ST LR
‘. — - s ‘e b=
X B
' . ey
‘ Iy tliamz ano Des gnation) o
1] - s o o &
. - S T A ; : el 'y
e N ; arpointed Ingoiey Authosi L U0 o
/
Y Taw ordaer issved by urncur bis We.
3 - RPTY, _ - T
&
5 « Poa o L ; ) )
- [ ir Lo haiad & epeartmealal Ehaurry  dnbe your aonduect b
4 .
k. hercby Chnerge you (Shsd I
i

;A5 under ;-
i
3

tdefence you are ealled upon to furnish at Lhe sams tima the

Wuithin the time alleowed to

jspecified in the Statutes of Lthe Shivasi Universily. Any
ﬂrspresentation that vou may make wiih
Ly

>;»:.'ail"ist ¥You would bhe considred by the competent authourity by
the

the firal crder of punishment is passed. You may, if you ega
dde%ire. takke inspestion of relevart documants and 1f you
p furthar so desire you mzy take cuoupies of required cocumenis.
i
3| .
b .
l&afr
3
Place: . inquiry Anthavite 000 icer
. |
L
i.
1!
i .
P £

kiﬁﬂffrf__ ’S§§

}and vddresses of your witnesses. Un your tailure Lo put in yaou
elatemant or to furnish the names and aduresses of your wilness
yau, it will be presumed that vou do

‘nob wish toc make a statement or to furnish Lhe names and addrezses
il any witnesses,

1

*ﬁ. You are further called upon to state why the ahove charges or
#iany Guf them, if held proved, should not bz cunsidered ss goad al
ifo?iBlEnt ground for Imposing uoen you any one of Lhe penal

regard Lo Lhe acltion lakoen

1)
|' ~ I
1 2 -
3
;
3 elc.
I[i
i 2 A statement of allegalions on which the charges are baged iz
oatiached hervewith, . L
2 1|
L : , \ ; A
RN You are called upon to put in your writton statement of ]
podefence along with 6Euch documonte as Yuu intend to rely on in yvour Ewﬁ
‘defence in answer to tre above charges within LT3 _days froam the e
j3ate herecf and to state al the sawe time whelher vou desire itc
cbe heard in perscn. If You desire to examine any witness in

your

Taiics

t i L8]

aforw
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| Apperydix-ry,~
| otet wl-o vl
] EORM OF SHOV CAUSE NOTICE
5
| ] I.‘-'
From :
! 1]

Yub Disciplinary goetion, . .

! i,
l"am to forward bnrewith a copy of the report submitted

by the Inquiry Authority/Officer who conducted the Deépartmental

Inquiry into vour conduzt and to state that with due consideration

— e i e i
PG

of the findings arrived at.in this respect it has been held tlat

. charges N?.__h_ﬁ_umentionad in the charge-sheet served upon you

have been proved against you, It is therefore, proposed to

diﬁmi55/ﬂ9m349 you from. the service of this University/retire you

ks

proposed action, ghould nat, fur good and sufficient yeasuns, he

l compulserily from the eefﬁicﬁ of this University/reduce you to = J
lower post’ or gfade 0; the Iﬁuer stage of increment in your '%
Present time-scale. You are hereby called upon to show cause ﬁ

| a0

U1thin——-—~——ﬂey5‘frnm the date of rec=ipt of this notice why the ﬁ;
- N

iJ

R st 727

' taken against yau. On your failure to show cause within the time

allowed to yYou, il wili be presumed that vou do not wieh Lo chow

cCaUuse, ;’

o

r Z; yeu are requecsted to ackpowledge receipt of this letter, '“
. "

| Youre faithfully, ,ﬁ
j R
} Wl
fos C ' { T'esignaotinn | b
. signo , El
|
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CERTIFIED
v 4

CEGISTKAR

smiva)l Unversity,
Kolhaput.




