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c) Intcr-sc senioi ily betwctn llu- dinct recruited »nd teachers promoted under ( AS

The imer-se senioiity of a direct recruit shall be delermined with reference to the date of
joining and for the teachers promoted under the CAS with rclcrence to the dale of chgihihiy
as indicated in the recommendations of the selection committee of the respective eandtdaics.
The Rules and regulations id' the State Government shall apply, for all other matters of
seniority.

22.0. Code of Professional P.thlcs

I. Teachers and their Respniislhilitles:

\Vhoe\er adopts teaching as a profession assumes the obligation to conduct himscll / heiscll in
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of Ins
students and the society at large. Therefore, every teacher should see that there is no
incompatibility between his precepts and praelicc. The national ideals of cducutirtn which ha\c
already been set forth and which hc'shc should seek to inculcate among students must be
his/her own ideals. The profession lunher requires that the teacher should he calm, patient and
communicative by temperament and amiable in di.^position.

CERTIFIED

Teacher should:

i. Adhere to a responsible paliem of conduct and demeanor expected of them by the
community:

Manage their private affairs in a manner consistent w ilh the dignity of the profc.ssion;
Seek to make professional growth continuous through study and research.
Express free and frank opinion by pailieipation at professional meetings, seminars,
conferences etc.. tow ards the contrihution of know ledge:

Maintain active membership of professional organizations and strive to improve
education and prtifcssion through them:

Perform their duties in the form of leaching, tutorials, praclicals. seminars and
research work, conscientiously and with dedication:

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching
and research:

Abide by the .Act. Statute and Ordinance of the University and to respect its ideals,
vision, mission, cultural practice.s and tradition:
Co-operate and assist in caiTV'ing out the functions relating to the educational
responsibihlies of the college and the uni\ersily. such as: a.ssisting in appraising
applications for admission, advising and counselling students as well as assisting the
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\'ll. Teachers and Society

Teachers should:

i. Rccogni/c that ciiucaliott is a public service and stri\e to keep the public informed

of the educational programmes which are being provided;

Wt»rk to improNC cdueati()n in (he conimunily and strengthen the community's

moral and intellectual life :

Be aware of social problems and lake part in such aeti\ ities as would be conducive

to the progress of society and hence the country as a whole;

Perfonn the duties of citi/cnship, participate in community activities and shoulder

responsibilities of public olUces;

Refrain from taking part in or subscribing to or assisting in any way acti\ilics,

which tend to promote feeling of hatred or enmity among dilTcrent communities,

religions or linguistic groups but aclivcl) work for national integration.

II.

III.

i\

VIII. ThcV 'Icc-ChancclIor/Pro-N'Ice-chanccllm/Kcctor

The Vicc-Chancellor/Pro-Mce-chanccMor/Rcctor should:

a) Provide inspirational and motivaiional value-based academic and executive

leadership to the university througii policy Ibimalioii, operational management,

organization of human resources and concern for env ironment and sustainabilily;

b) Conduct himsclflierself with transparency, fairness, honesty, highest degree of

ethics and decision making that is in the bc.st interest of the university;

c) Ac! as steward of the university's assets in managing Ihe resources

responsibility, optimally, effectively and efficiently for providing a conductive

working and learning environment.

d) Promote the collaborative, shared and consultative work culture in the university,

paving way for innovative thinking and ideas;

c) Pndeavour to promote a work culture and ethics that brings about quality,

professionalism, .satisfaction and service (vi the nation and socictv.

f) Refrain from allow ing consideration of caste, creed, religion, race, gender or sex

in their professional r'nclcavour.

CERTIFIED
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Ex pIsnati on 2

The revised pa/-r-c?f tps sre inclu,sive of D.A. sdinxs
1-1-1873. The teachers wil l be eligible to get tho
equal to the • i r.ci esses sanctioned by the State Gov.
effeptiva from a dste after 1-1-1973. Similarly f
teac>jers wil l be eligibU- to get house rent d1 1ow.v
Gompensstary locsl ai lowsnce e.s admicsible tc Sts^
Government employees in addition to the pay in the
seale.. ,

Explsn.stlon 3
Those t

to remain In the exi;
in the option form shal

L'nt''
U'-.v:

M:'

■h.'A.:

j-:

achers who have opted
scales til l the date shown
permitted to* change the option onee'exercised.

-Statute 267 : Qual ifications :

Qualifications and c1 assification ' of teachers in U:
Departments, shal l be as prescribed by ordinances
accordance with Section 39(iv) of the Act.

Statute 268 : Mo^ Eecxvi 1 t_m,e Pf. Teachers' :

Recruitment of teachers of the University on
permanent,temporary and on contract basis shal l be sovern..provisions of Shiva.ji University Act, 1974. In any Lse th

•  appointment on conctract basis shal l not be for 'more than
months at s. time. The appointment orders and the contract

Appendices Nos. A and A-l as

CStfitute ^'ggg. •:;?:D6y^es, •^a^^.Ses^oriEj.bi^^ of} ilje Head' , of - I
JJni'Vars'l ty- D6ipa_rtr^^ot^

Subject to the supervision and general control of t
Executive Council the Hea,d of the Unlvfersltv Department as
administrative and academic Head of thh University Deoa-fr
shall be responsible for : . ' '

al

bl

c)

d)

o)

. .academic growth of the Univl?rsity Department,

participation in the teaching work and research
training programmes of the University Department
assisting in planning and implementation of acad
programmes such as orientation courses, seminars
Inservic© and other training programmes organise
University/University Department for the academ'competence of the Faculty members.
admission of students and maintenance of discipl
the University Department,

receipts, expenditure and maintenance of account
management of tt.e University Departments, Librar^'
Laboratories^^Hj^ums, Animal House, Botanical '5
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U H i V "S f B {ly t't-jpi' " t men ♦ ,

»dm i n 1 s t f 51J on »rit.l s upf.'r v i n I on of curi lrul^, , i^q-
curric.Ml#r/fc.«tTnsi-ciirrfcuU'r or enLr^ a^UivU.Iois olthe University t'e pe r t men t etid n.s 11, tt-i.e nee ol legurUe,

n  observance of the Act, ftflluUt, ord i nmtfta;, ,
R»fu)etlonp, Rule® »nd other Ordere Issued Ihereunder.
froHi time to tiine. vnuer,

jJ Bupervlelon of Unlvorfity nepartment ond UtuverBlly
tHeni! nb t lone, Petting of cjueBlion pRpt.ir. fo, the
University boparhment end niuderat. inn bnd er. puEmi«nt of
^nswor-pbperr end euot. other vork perteinlh,' to Ure
sKemi net lone es ep&lgnpdi

k) over-en eupervieion on UnlverBil.v Ekmhi i tiai Ump,. if
}  requirpd.

iM ' • 'j ' ! ' eoBt'osinc reports of leaoliers.

i  to t.h« UnlvBrslly P..|.arUmnl »,*  be eselgtn
11} time.

LLfil'jAioji

.  ...i, v.M*vBifc.ivy jji-'partrHBnt

stHi ■' rf ! eselgned to him by tlie f;K«outive Council froms; , 11 me to t Ime.

i' lo pruc^edurp prB.r, U,»,l fori  ' priKt d" fo? i" thp (l,8l in,iU„D6 onr  I P^oetlDn for^A months from the date un which he starla work at
I- with provided th !"" ^1'?" armed or hie sorvloei. dicpBriMdi  eeiviSI Ih.M of ,.uoh odnf I rmn I ion or term i ne t tnn ufI  th^dS^■dLte n '>t I """ hBlorethe due^.dste, in the abfienae of which it shal l be ouhfaiiued thai

hi th© period of probation sa 11 s f an ta r 1 1 y and thatha hap been oontlrmed in servioe.

\\ '• ' f^'^vided ali^o that I L wil l nut tie neaoaaary to ©uBign any
^' rL ^ - ,>-baurif;- J held that he has nut ooinpleted his probation s a tt s f an t or 11 y.

'  rD««c.ns''te CBuncl l may in very eyoeptionel .oa,.en end for
«  «1,^1 1 here u uunclltinn of p.ohallon and
i  confirmation aeseae the sultahi l lty of , .lenohsr lor

a t 'date on. which'h"'' a® *-''® ^^'Iry purloci oi j;(i murith., irom thea  = thlldhtt -f i ""Vffirlier that 6 monU.B (rom
oo.isidoralion ' " report Juptlfyinfi epaqi,!

taaolioro before the «H'lr.v of the period of probation,

iP
7^
»—A2 -<

i/i

ft-IpLHpg^



I- ••

."-I .

X-

il-.v«d of ih.? Uni^,crsii-y D».^;..s r la-cnt i; unc t? r e r.d shal l
essees the work of tho t<?acherr: on jirobs-l ion ..d ecnd Iht?
assessment reports in r,h.- p:■ oi oi-1,!£> prc:;crU)LH: for Hie pLirpose Li.
tViQ Vice-Chancel lor, avevy six inonlh:-; . The Rej: i e trar alio. i l
maintain the, record of such aEisassmer-t re-ports. The Head of tha
Univer? i ty Dtpar tnient undHi- vhoui a loa'-hor is \<ori;int: shel l scr.Jto the Registrar at least two rionlhs before tt.o date of expiry uf
the period of probatior. , hie assessiii -'n report, witli definite '
recomniendatioh .^for con f i rma I i on in service or otherwise. If a
person is net to be confirmed at the end of the probationary •
period a confidentia1 report justifying the decision should bp !
attached and such cases be referred to the Vice-Chancel lor for I
further instruction. The Executive Council shal l be ;the decidiiul -
authority intViese cases. l

Mead of the University Department on probation shal l '
Bend hi. self assessment report in the proforma prescribocl bv thu'
University to the V ice-C hanue I t or . Tipo Registrar shal l oa i n ta i n |
record of such assessmant report.^. They wil l ,be palced before th«'
Executive Council at least two months before the date of expiry c
the period of probation with tfua r ecoirimenda t i o n of confirmation ij
service or otherwise. The decision of the Executive Council I
regarding confirmation or otherwise shal l be final .

_  i
5) A teacher appointed an probation shal l be entitled to his !
annual increment in the scale prcsciibved unlci&s otherwise '
withheld by the cmpetent authority under orders from the Executivj
Council in writing on consideration of tho esscssnient of a teachr
concerned or for any other reasons. • • ;

6) If the University tarininates
probation on the ground of^ reduction
the post and if he is re-ejuployed by
within a year., the period spent by a
his first appointment shal l be count
probation of 24' months. He shal l be
and condonation of break— in—service
probation confirmation, subject to h
Report.

the services of a teacherch*
in vork-ioad or abolition of
the University.subsequently
teacher on probation during,

ed towards the total perioo o
el igible for annual increment
,  for counting his period of
is carrying good Assessment ■

Statute 271 Jncre ni e n t

An increment shal l bo drawn a;
11 Is w i thheId.

matter of routine unless

2 ) Service as laid down in the fol lowing clausos and in such
other manner, as the Executive Council may determine from
time to time, shal l count for increment. '

a)

b )

Al l duty in a post on a time-scale shal l cour.t for
increment in that tame scale, provided that service
rendered in a post carrying lower time-scale wil l not
count for increment in the higher post.

Leave, other than leave without pay, shal l count for
increment In t>^e time scale of the post in which the
toacfjer has been confipuied.

-<

\



.V j I ••
• - fi ■ ■? '*1 .*

c )

■J
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'^lioutd a -te^^cher whi le i- i , ■
iciate in n h- pf' cne post be -

servicP in ?K post, histhe lower pos^ erunt%' '^pp' ic.bie to'such r:::i nt in-tn:;;:
Service rendered in -i i -

un,e p^.rr. :
'  '■'■ P r e £ c r j ,

»ci ..i-ncrement. lien grjAnied sh^
"~ ' Leave Rulo-^ - Th

A teacher bH-m i

'-Jn 1 ess nt • '■ '-t and the !ac-f ,,i ''ui i remainAuthorities/'"®'^ Permitted by the UnivoLity'^'
A teacher may h

Orientation'cours^ro; um. Uorksnop^academic purnn-«. ^ other c-,,rh ^ PtL
«-,rn„,en? '^v
■xrz ir.,tr-
Instltut.o and Lah" ^T-iverai LL:"
^to. or br fw L'.S.T ••<^r bv Kal

«  etnd cleljv£, pfj-p, . • meet In ws of +1
aoaC«„,ic Jnstitutlonf

.  Leave of absence fr

othe, "r
of absence fron dut u aeen-.i' '^'uch as Col l' . also be irr.

■  tr any other ^ Selection .. for w,
♦h- O^U.or.itZ "^'"'"S-traUva

'-'IK assignor
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rnlT. duty leave will nut ordinari ly exceed lO i
ac.aeniic yeer but in ..xcoptiona: '.L J ; tb/u = '

leave ioi a lorii^ier period
ir.oetinjis of the

Cha.r.cel lD: ir.^.y e:^nct.ou
T

d oLy
'f cicu/s spent in titenclin.v

Univjersity authoritioD .lientionoJ in
-hivpxji Universi ty Aoi, be tre Eectiun j .9 of the

i-ted at; oj, duty ^

,111 ̂ ^inds of Lectve

Uni verc i ty exar,; i nat ion lor "'oi"''tl, i - ""u n 1 ̂  ■ i
-y be paid T.A. . u.A.

■1)

■'i'

Casual I.e.-.. V £' ;

Every teacher wi l l be or.titlcd
<^«iys in an academic: yc.-jr. to cab-ij.ui icavB i or

15

'  ■■U-

Drciinerily not nicre- th;.i-. 7 dnyc' C — u-i! '
Shal l be granted tn i L /- ^ a timenot exceed 10 T.yl^ it .hal l
CaEual Leave cannot be prolixecl
va,cation or other type of joa.v© or Kuffixod

t'ACop»t duty
to a
Ieave»

V  . .

t5)

-6.1

•' 1*' s 1 itt 1 1 be

F-arned I.eaye. r

}  ; ; A permanent
10 days for

-  leave can bo

teacher shal l be entitled to oa-rned Ieav« rf--ery completed year of >.ctiv. ..rticTWll
wiaxi mum of 120 days.accumulated to

hcliaa.vs and/or Sundays pravidad Lh/plriiror^t-t-1absence does not exceed ten days at, a time;
The Registrar shal l sanction the r,-ic,,-.idays to teachers Of the Univorsit. Do;!
in the case of the Hoa-' of tha ii,!- ^v* s, However,
Vice-Chanceuor shaM bo the s.ncii::,!

.sent .b!c.r!!rd!^ f;"!wh!h'' ;hf'c!u!''i 'Irequired and the person requiring the c!L i"" 'ina.e sure that the same is grant! to hi!

Jnaintainadr' .' U-ave of al l tsachBi

i!
f  :
(  ;■
>

I . :
» [
;  (

'  !

y  i-

■; I

vacation wil l entitled to > ' - i tJn duringl/3rd of, the psriodlor
This leave should also bo credited Iq!'!''''®''
earned leave of the tooGhcr ' of a-

I I

-"S'
; t..

.  'V',

'■tt':
ilJV"

. h»;-
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p^y. 1 e 3 V g.

T h & half

t'S.ch coiii

tie gr&ntecj

o

p

- 9 -

Private U o:k/£ j c P n

on. Medi^

ay leavfc acin: i sc i m « tr, - f u
year Of ^r,

on private .o,K -,or en .eci i oa Tg, ,
'peci

It i

An suppl ication for half pay. leave on rcdic-l . i
'« to be suppoi-t&rj by a Heciical r f

Idical office^ o , ,:: o 'r
^hal 'i ha
the University Med ica I'"or# ice--^or 1 i J i ca

aii)

.
Practitioner. Regictred hedit^

I' :
II

Uhc-n Usvo on commutation basis i= -r.,,. , , .
^niount oi le

y,y-

ave shal l bo debito- -» I •"'''rhalf pay leave duo and ^dm i ss i bre'tar'teacL
Half pay leave on private affair^ ,■ ,
than medioal . shal l not bo aUow^d ""
a tuacher, i.e. an oiiiniovee ,,v , commuted. Howovshal l be entitled to leave on h'ni^ entitled to vacatdays for every c.ompleted year of ^''tenfof 2--Cd can accumulated w i ̂ h:^ t °Lr li t IS:! ' ^rl V'/.

V-

Jy liiU. ■teaie
h„ -the>pprova, of the Executive Council

'he E,
fo'* study l -eave as

 — t © a c li e r wil lper, the fol i owing rul ©s ;

• -, '.1 • '

\\
m

one teacher i ' depL tmen ii ""t- tf
.t.itty >nar11 y be e than

f'"'
^-llhh, Of the Hniv^JeiirauthdiJti:"''^^^

wel , in advano.
contemplated or anC '^ot.rsee of study of

yvrfte'any texf-booW Tr TutlT I. "".. I noi
. ; leave. ^ .during the period of hi&

' ■-The-^teacher shal l■.^institution for a per i od "of'^t t ^ ^ serve the
leave so enjoyed ye.^■ /in^salary. ^ ^ without claiming an iricre:,.-

h e s.h sI l cKecutn -f-x
:»fi.tb;-:th«.Ut>liersitv trrefur' = stamo-paoeri^^lary o to. r e co i v .d b- h ^ m "■ "'O amount
; ,l'niverpity may determine T' " 'he• ;W ne-.grves up the =er v i 00^^10 rrth,°=-, .>f.:he falls to complete tvf! stipulated per.
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■  <■ ) r,,v 1 V. r l ! i - ; ^ , 1 . , . . 1
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V i r J

Tj-iu tcc/cno;- c. rir' ! ) i'M.\ ..i./.-r i ' ,
' V.:::n5_;n i-vj u i i. • m;
in<l«p«o-».:nuy he tie, I I tu|,,elt tix „,c,". l l
pi' Op r-i -.v.

P  I i
c I
-.. .j: .::.,- oC a i

; J v.; .•'!{• i. 5s

rep'" t-'i

Th<tjtoh,.r on ttody lenvo tl.tl i be ^-ivon hit !o, !

i K )

X }

K i )

viiil E,.i:rt-,ordinary loovn ,tay bo oot.binob nil,, study It v " !
r^rmitteri Py the C^e:-^tive Counoii . ■

f

The Suholarships, f« I 1 on 11, i ps or ol.htr f inane,al i'
aEEittanoc rocoiecd by the lo.-.ohor vh' f

Eont for Etuciyiiilr cc^,E,in appr oned'^cL-•-o'• i
;:::hor:b::!,^br"o:^;:rr'ord:;i: li

■  hAlso s teacher of the Uni i tv / » n-i-M , • p
ncrr.i n.: ted bv the linivf i-ii- Tr * ' - 'tuliuns Vv-ho js h
abroad under d i ^ o n h H ® CcnnmiaEion to yiait ^India or U.G.C. . hi,' ^^riofnj t'' f"'' S
cn duty. But no -f. rh-i '• t,. t * t«« ireti ' f.'d i [hit plLe. ••'-'•-t'tule app„.ntn,onl ahould be ,„ade (

■  »|
The muKifflum poriorl of study . ' ?
your at a ti.ac- am:! two vr.;-,,- i„ ona ;;may be pe r,» i tl ,.,d t b ioln' thu r "udv'"l " • * "® '•
Study Leave is I oyt n.„" t " v t''' the ■ ;of leave provided that t! :e ' [otat'oer ! oj i
continued ieav- dne--; n'Tf- -ir-n • • ". ' suohjv«v_ uuc... not ordinarily '

I  undor any c i ronms toncea, yoan. ■ |
je) B>:tracirdinary Leave : j

original post wi l l be ken' 7 h' - i = - i l l ifen on his ^wiM be entitled ,.o inerLhnl^^urrn Ih; ' i
advantage of earned leave if an ■ ^ !■'■-=■; >od and ,vay take ^
be considered as active s r v i .-.-/f r, " orooit. This period wi j
benefits except Provident Fu'tJ. pL'rposo-^ oi the .lormal t j

f
k

Ext.raord j narv lonu... , , , . * 1
Epecial cirQumaiantnuu i.«. ' »" {

^  -1 When no other leave ip.by rule a,J„. i en , b 1 e. ' \
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h e n c f i-

t*«rt ri^' 3

., ■ . ^ 'eave wi' ;
i e?i ir « _

:r

''CcoL.nf Jeav'ft
E.tra-crdin. ^
■^''Gcount. ■^' Jeav'6

'  debited a
'"--Pt in 'tb. the i,,,

^ HI .. -pth. z;y; HI Leav^ . '"''the a:

®ip^3 ....f  ,/-^auneM,.

P-!'
• -, ^ Retira,.

; earn^j '-'n i v er g j
t'l',",* •"» tTi'h*"' ■'•I I b. ., ,--

SI-I-.I.b.iu... °"«'--'K"".,
i

€'% Sfi'rt

.  I, "s-ave. ^"e date « "*=' "as ar,^, . ^ -

®^bject t-. *^fiich het^'e con intends

.>(•: -r
>-'*-.

Shall however. ,!' ' be „J-* sng to take ,,_^

^  is. torv -f.^ y ̂  • A f * '^LJle «k~ t . whir-K

'"•-4r.->''.b'r:,x, , ,Tk • ■ ^ ieku^ ^
ruTa^'"'"'''' '®a"o a .' bin, '

Por e to^^hich he ^ ®^rned
advance

'■••• ■p■^ir;:: 'n. -'iif"> ■- ...
'n ■ """'"^Prned ma , "" to iSuch caartjr . , j '"efueo *u I«^t refused L '^^-her e ' Isau,;^^-n = erned eha,, , , |

'•etiremeot ''"'titled to t

■<f4tn^^•>

ft-



(h)' T.lu /Crnircr Ibr-vc

,  A pertTi*;'riGnt toDcnsr :vhu ^'/^pirv of nnrii'-ii fin«3
;;Sick l&eive iiclin,\ ̂  s i b 1 fc to him, ■s.bai l h^- •>; i'tinv<--'d T . b ./Car.of r lo;>v»!

i' • on ful l pcV priovidod the L ho producofc' a ji-cdioal cc; t i J" i to frot:i
■  the H^ad C't the j'iedicc. l Institute 'e pcci I i sed fur buc!i (J i o'j ,

to .the effect that he w^s -suffering fro.r; the aaib diso.ise during
y j-b;; the leave j-ericd,. The tola 1 • p'©r i ocl of T. h./Cancer Icavy wil l not

•1.1-b exceed one y ear . E i n i 1 ar leave shall be g!*ante'.: to a toachor
'  suffering fron". any other similar jna 1 igr.ai.t disoaso of a serious

■ na t ur 8. . . .

t i ) Leav e Eanc t i on i ng Au thor 1 ty ; - , ,

The sanctioning authority lor clitferoiit kinds,of leave, to
'  " teachers shal l be as under' i

''A

•V
r.

< > 1.

»i)r.

Type of Lea's'e

Casual Leave upto 5 days

All other types of/jfeave '
except those mentioned
in 3 be 1ow.

uf-.nct i on i r.g' Aut>:or i ty •

Megis t rar, .

V ice'-Chr-incs l l.or-

3. Earned Leave, Study Leave
Deputation Leave, Extra
ordinary 1eave.

Executive Counc iI

Ij) Payment of Leave SaI a ry

'.1. A teacher on earn

vr-T'/'A- . '•

3.

,4.

.5.

ed leave is ent i 11 ed to.- 1 eave salary
equal to the monthly salary to which the .teacher is
entitled i majep. ia te I y before cotiimenceinent of cl.a leave.

A teacher oh hsif-pay leave is entitled to leave salary
.equal to half of .the monthly basic, pay drav.'n by him
before the commencement of the leave plus D.A. , C.L.A.,
and H.R.A, admissible on the half of basic pay drawn by
him, . . ,, I . .

A teacher on commuted leave is entitled to leave salary
equal to the amount admissible, under Clause li) above.

A teacher on extra-ordinary leave, is not entitled to
any leave salary or allowances, if any.

A  lady teacher or. maternity leave is entitled to
sala.ty as regulated iq els,use. 1,1) or (2) above.

I eavG

i V" 1 r1A T n r n; t v Le--'i v p j

,  . A
c h i I d r' e n
Leave on
date of
than or\G

lady .te.acher who does not have throe or more iaving ^
on the date of application may b& ullgiblv; for Maternil)'!'
full pay and al lowences lor a period oi' . ,00 days from thor

co,Kii:nGncenient of leave. If, lipwcvei , che V.as put in less f
year of .service before tiie ppinniGrjCGmont ,of the Maternity

f I
Ir1

in

•<



-  1

- leave^he wil l not bl entitled to materirity jp-,. n-, , ,
hae put in than two vear- i teachc-j

■  ■3.rvic0 before the commencement of ihe•  ̂ •ntltied to only half averaj-e pay. -ter.aty Leave wiM be
;  t-iot CKcec-ding 6 weeks ■kiBternity Leave' w ' v

in . ca.e of .„i scani i ^ n :a;.t^L,.
Maternity Leave wil l be granted tc a
-vojov^t to the production of medical

=  '^aca t i on ;
'V.S-j'V"

Ihe period of vacation ehal l
yn^iv,ei'sity Authori ties.

i a d y t e 3 c h e I
cert i f icB.te .

be as laid down by
he

i' :- \y_ '

:  Assessment of l^acher's
work

,f-'-U:^r;iv:ersity for se ! 'rt prescribed by the . ^ ;
University Departmenrbv t^^end of ih  of the Department shal l yi've his L em i c year.

.  doneLby the teacher working unde^ Mm M ^
M b:^ythQ Univercity and shal l submit it to *hp P^®sc r i bed ^

l" --'hts. .remarks. The Recistrar shal l i\ - " ^^c®~Cbance 1 1 or forI ;■'-||n^y.ent report, orthrt^a^he.:?'"'"'" '
<•1

' ' " ' • 'T.* h

"" "^be adverse remark
putstand i ng work of a

^tf/aoher by "-• - - ^•
Itv:: - , .tf

as wel l as remarks of appreciation of
the"vice-Chance! Tor. ^ rought to the notice of the

-;
>  " ''i-' - -■

f  ̂ tstutp 275

Statute 276
<£J<- •

f; uvtysV.t'; •

D E L E 'i L 0

Seeking Re I ease

"K<r

b)

Statute

No teacher shal l loavo the service of th. ii •
Department without givine to th^. ii • fmonth.- notice, If hL L^corf
notice If he is temporary or on oroh"! •
notice, pay the Univer--ty an ammmonths- or one month-, pay a." the oLr'n^y
The Unlversit'- at itc- .-i ,• ,„i •notice period' cr notice lay i^part^'orlrfoU ■

of

££EM^ajUon fpr_ s p_oM elcewher..

1  "^be applications of the Head-, of Dnni.T.fteachers in the University Den-tri.r,^ ^ Uepartnients and thethrough the -.Mce-ChLcel lL ' foruarded

i. ;
u.

ft?

^01V\^
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•  -hul l Pi,,y tjp in f, . ! i ^J. ''' U-:.
;  rs'eidor.tis. i qt,KrtPrs h, hi ,,,
•  fi- i ls to dn ^.-o '-r'. -, J »-c L)- i.,, ,., ,

• •■ • Th« 1.= . of tho .bcvo il.n..7ron: h,rThu last: salciry u j

'•' ^''- 1 I I'i." I! J

*  not l,^ p^id

.:!..j rc
the

; .c 1 Oi,ri.>.nce certific
is issued by

ijv 13 1-
ono sb;-. i ; tui
•  ' '-Th.tuife, equ i pnicTi f-:

'  --i- 5:c,.ci the .,L f.h
i u j n j"* 11 «'i - » .*

=  chLr^jr.. If bo
^^^-ity/Houd Df i:he

I  n t* I.

by
a i' V

r-Statutg 27 5

Lr; til,, i,. . , "
■'-e in th.:- r.r,-^-,,:i l^ y-.-nen cctoernnJ- X .. ,/ .^ J i fj Id ij I f fjlll Lu ■' r- ' .

Fic-sd or fF..-. n,-. ,. i ' e.-iov.-m in->1 thu' bopsrUnent/Libr^irisn.
i i i i 1 £,
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C&rAi.f icale
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'M-:

b  ••:-r I The Refji
■,••:-Append iK "C, I ( '',' ® d iiicht,r,?c-, c;er t i r ■
'■#?"«"■ clue notice or lo''e t""'' ^ l^eacher wWo'Veevn^'",®''•■.yftor making sure (hb L wl'aee set v Ices =
'r;r-?' ' «i»«»unts due bv hini to'thru''®*" '®°''' '"8 sorviee,' has' p-T''"'f^^Laranco certificate. ^ Unxvereily and obtained thc^aiO
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'  ' - -c. i.tj or api .oin-' P'-irw i ' * V' "'a L i on

A Copy of the servf«« ^
ty may

tho service book shol i

4-^'^V'h teacher of' the ll n i ^ '"^^"te.ined by the Pp-/-feyVegard 1 ng• da o'f b " rth t -onlli

-- / bv mc II • service boGk^  y Universii'v -imi-i jl j'|i|,.ntries in his i '
.'i;

bi

bj'
261

rl-.
^■WP e r^a n n ti 5_t ioji

crtitl' teacherontitleo to h&vo the
the

H  >

?ha 1 1
him.

teacher who retires, on
'• "" " "• °"S"2:;''.,";*.K'.;';•• a * r .3 6> r s due to

■"lidale of the ALndcLTc'^y ea? "* ®"P®'-""noat ion in Lie
Of superannuation.

H
day

L-V,^^ ^■'''Ci is due

•t-

f-

owever, the Universiiv ,„nv -t° superannua te in the ra idd 1 e of th '^®»c-.-,er

°' i"'--"'c»,enl and shal l•"'Ot contribute
shs1 1 also not tho Rrovidont Fund.X. r.r- , - m

Opens ion. PUht for tho purpo.,o of
and

\VJN/k;
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I'c.i luTC; to p u'I'r .'ifi h ] .» c\C.s'■ I r i.lntiC'S suc'ri
prc^p:.. i-.tioni. , ivcxiMvi. dG-:..c.r.51 i oi.l , £s - :,nie: ^ .
j n V i g i i a. i: i o n e. o.

Gi-o::!:, pr^rtir/i ; ■: y in t n f 'j t u'Jer. , dt?! iboralt.'
fver/uncifrr n;:;r i n g, or altcnip of v i cl i ni i eat i on on anv
Srour.rJ:-,.

.(
,1 • .

, ■ /

'i ;•

iy

1
. - 1
••..'I

i
.  I

C )

I  •

d)

tii"•• <u-'

'  I '* V* t

.  ■. -i ■••'; •■ . •

f )

inciUn,i- shu-Jor.ts £.g:aini;t other sluder.tc-, ccl loagoes,
tdni hie t i or. . i Vh ir: doos not iiitftrfore with hie ri^tht
to eiioroos hi'B <.i ,l f f rj rences on principlGEi in Bgni Lnar or
otl'iLr oiooos v.'ncTo elodents are pi'osont, }

UaiSing que-i; x ioi-.s of" c.^st.es, creed or rtligion,. . rtice or
Bwv in hie relationohip with his coI feaguGE and- tiying
to u:2e the abovo cons; i d,e.^-a t i ons for improvEfrient of his
prospec Lus. . -

Refusal to rrarry out thie dooisions of appropriate
adtninietro.tivG and acaclomio bodies ancl/cr f nnct i orar i e
of the University. This ,wil l no L i. nh i bi t. h i s right to
©xpresc his difference with trj-iQir policies or decicionsi

, (:■

a

A teacher wil l have frcecioin of acadenuc thought and
expreseion provided that he wil l not use the f ac i 1 i t i csor forun of the U n i v er s i ty / De pa r tn.en t to propogato his
Qjn ideas or beliefs for or ag'ainet particular Po! j t ical
Party or alignment o f >□ 1 i t i ca 1 parties'or pol.itic;-vl o r
rel igi.ous activities.

(3) SU!

i )

jic r.s i on D1 s in i a s ;:i I and To rmi nation ri f 5 n r v i c s

' - -1' > ; -

• :' I.

X 1

The service of a University toacnor on probation rhal l
not be terminated without one month's notice, or the
paymont of one month's pay in lieu of notice . The '
services of the Head of the University Department on
probation shal l not t'^irminatcd without three tnonlhs'l

i

notice

/i-: •
(b-'SjiJ-

or the payment of -three months' pay in lieu of
notice, however, no teacher shal l ordinarily leave or bi'x; bst
compel Isd to leave the service in the middle of the ' '
term.

rn)A teach er is liable for disciplinary action
more of the fol lowing grounds ; on one or

B X r) 1 a r. .=■ i i o n

Misconci uc t,
Moral Turpi tude,
Uilful and persistent negligence ci duty,
Rhysicol or Mental unfitness,
I ncoinpe t e r.ce,
Rarticipation in Rrivate Coaching Clesser-;, dirt'cl.j- :
or indirectly accepti.ng tuitionr, av:coptir.g any cut-f''^
side employment or office of profit. ;;ExDH-i

(A) M isconduct
1

c hah' !
.r> t jamong other thir.gs; include the f o 1 I ow i ng'i dQ" ■

7^ C/5

V<2
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1 nsutTcird i n*i t i ori.

ivd)

An act prejudicial to the proper tnr-.r^a4:Bir.Bnl of the
University Dopvar tm«rfn t^'U n i vers i ty.

Breach of- the tormc and conditions of service,
prescribo^d by the statutes and agreenierit»

Violation of Code of Conduct.

1  Uilful nesHgence of duty shal l smdng other things include
%  ̂ the fol lowing
■'M

Dereliction of duties like not engaging the al lotted
classes or not cor:pleting the prescribed syl labi under
circumstances not beyond his control .

Habitual absence from duty without previous intimation

Failure to dlsoharge any of the duties prescribed under
the Statutes.

r Negligence of academic or extra-curricular duty that may
Vj'be' ass Ignod' to the teacher by the Head of -the University

Departmant/ the University not Inconsistent with the

3 ,a)
Mi r.l

; I

bX
V ■,

n
C-!

'V

•5>3
Act, Statutes, Ordinances, Regulations and Rules.

'iB®&Mncompatence among other things' wi 11 include ^he following

-Failure to complete the teaching of the prescribed
syllabus within the prescribed period, because oi

'm \ -inability to teach, and
■  ' ■Such other incapacities in teaching as would lead to

lure in imparting of instruction to students.

■  t 2S : f enal t les ■ s -

projudlce to the provisions of these Statutes a
offences specified in Statute 263(3Mii) shall

4Mi|'l3fe' to receive any of' the f c 1! ow 1 ng pena 11 ies depending upon
le^'^avi'ty of the offencc",0

t") -.N'LMo'r' '^ Pena 111 on

: y

H'.'

V

4 -R®priraand, Warning or Censure, ■ '
;■ ■ ■ ■ ■

.d i ii'irsJ/i" W i thho 1 ding of increments or promotion.;upto one year.

I  Recovery -from pay or ouch other amount ae may be due to
1  ̂ whole or part of any pencunlary loes caused ^to the University Departmont/Uni vers i ty by negligence cr|

■jfeCy-T•. -■••breach of orders.

Vana't i on :
'•i$'rvr?rr

Vice-Chance I I or shall make necessary inquiry and
record of the inquiry before the penalty Is

levied.
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1 1 btoppfi-u of incremiant vi V,i or without cTiocL of : « -5
fijturo i ncrii'iiu'C lu . . ' !(

■  ■ ■i l l Reduo.Lion to ^ post in thu lovi.r p;vV-.;oi.. i « t 4. i owo-r ?
stage of incfuii-itint in the tooohur'™ u;.n pav-tci.lo. i?'

V

iii) Termination of Scrvict. -b'

i V ) Cuinpu i H0ry r ti i, i rfjmen I.

V )
k

!  .' • V ; )

Roinowc 1 . f vo«. thfe siorwico c: Una University Dopi-r tmont.'f'-'l:
h'- f.p

DiEnti^L^al fro.t t',£t nervier ef tl,o University Dei«r

J-" ::;.'; ■ ■ ^--Pl an,, t i on ; ' ' ■

\  iol lowing shal l.not amcuoL to a ponalty within the—^
'  ntoaninj^ Or this Siaiuto, namely ;

stoppage of' increment of •toachor'.al xho Assessment
:.-yyr. of pay on ,tha ground of his unf i tncsfJ

-to cross , the bar. '' > , . .. .

■-Mon-promotlnn -af ■ a^toachET, whethor in a. , s ubo t an t i v © qfcs!'
• W-':;. cf f ici atl ng capaci ty, af te r ccncidnrM. ion of hi j ca.s©'^^,

promotion to-k'grade or post to which a teacher
,  . 'ol ig ib I e. • 'l

V i )

^r,

ga-V'/, lit) Reversion of a teacher, appointed on probation to any®
J  grstdo or post, . to hi a. ,pv./rjiidnent grfuJe or postduring, or-at the end of tlio period of probation in
accordance with the terms of his bppo i n tmon tv or ..".the W
ru.es ano orders governinc sucli .proba t Lon.

iv) . •.Rovc'rsion..of ha teacher of f iciat i ng ' i n,. a higher grade/Ml"
or pest to .e 1 owef , grade or post, on the ground that fhij .
teacher is considered to be, unnui t--ib! *; for such highep^ i
grade or pojt or on any administrative ground, ; •, •
unconnected with the conduct.

'. ' y-jyvJ Replaooment of' the sorvlcer, of a teacVier, whoso service^'
had been borrowed froir. outside authority, by another ,•*
teacher at the disposal of ouch authority. •? / ■'

-*V

Compulsory retirement of a tcaciier in accordance?
the provisions relating to his superannuation or !'.h
retirernsnt. • • • .'3 Jj"

^4 i
Tcrn.ina11 on of the serV ices : •'

a.) of a ooacher appowitcid on prob.,* t ion during or et >
the one of the -period of his probation, in accDrdafceJ {'
with trie l€rms of his appointment or-..the rules antrife i
orders gcvcrning such probation; or ' .

.  • • , tef i

5
tclEllJlbCO

.Os

rvi -i-ji

'(i
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'ni;^ L.' £1

Ic'mpoiTiry teacher in iyccordance with
in that L.elia;i- by the University; or

c) of a tesoher (-mpioyed under an asreeiiiGnt in
^-crd.nco with the teree of evoh .TrT.l^nU

1 u i e r.

nf, penalties

i ncrefiian i

If-
'i *>1

"'i

J

4

\ •;•

fff

Uithhoidint; of incrci'iiontc or promotions : Uhen rn
auU,c;^"■lT:: 1-"' wUhheld, the
epeci^ioAi ' the punishment shallepecifical ly mention in the order.

a) the number of incrofnents withheld.' *
the period for which they are withheld,

d)

a)

} e.1 Siniilsirly, when it is decided +.-> x ._promotion, the aut hor i t ^ / i • debar a teacher from his

^uch reduction f^hal l be c-ffectlve e.nd whether on
restoration, the order of r'eductlon shal l have the
ef.-ect of postponing f uture. i ncVemen ts.

Notwithstanding anything contained in these statutes- and
fs rev:rt:d"n University, if any. a lea^h^rwho!. r 1 h" P^y-scele ,or a lower stage of
ouninL p ( w M of pay as a measure ofpunishment shal l not ordinarily be restored to hls
origina pay-scale from which he was reverted or to the
unfi f-i® oon time-Eoale of payi^ oono eLrr"? 10'the order of punishmentc"-uri n 1 I ° *■*''' P^'-ioP Of loavo (eivceptloxtVGl t&,(on auring the term of punishment.

b)

K \

^iatate 266 : Authorltie^s osmEgtent 4o jnf 1 lot penalties i
-r ••

Ejcecutiv© Council cl the University.
■'"'i t. ■( •

/•" foflfot minor penalties such as,||.^|w^rtmand. warning or censure shal l rest with the dice-ChancehcJfV
Prr,

».»» I*

-.pf.rff.-.t

1
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1."'

1I  iriu r.iiuoi pc-Uv! t ; V fe inr l ictu'd loj pftly or
! ■ lapsec on the pari. of a i-jooh^r -.uoh a. i ot

^  L'bol d: 1 r n , .: {if'd i j!CO o{ ordorr- ■..• l iiu,-!or i otl. o!' .} i-uoi ,
^  r^.ig.o oij-encos iii. luuy do doojooci roiic-r ciJ I'tJ iioeo bv li-.o Vi.-e-
I  (-hanceMor. whenever a ^vochor round i^uilby i or Ll.a corr.,; r.a i ar>

• . [ . Di uuv. ,-. oiic-nces or ho jr-.y ou propnrJy cb-al '.. wlU. as thf.
cor..po\unt ciulnori r iL ^n- dnenis fit. LUioro, hovovor, l in.- l ly
.1'i'pPP 1 n^.; tiny pun islimonD 0,:.; con t.einp i o.lud in Ihi,?; iiLntuin;, ti,<,
l-5«c|-,fr concfcirnad Dho. l i bo j^ivon in wiilinr. a fair oppor tun * ty i.o
.e..plair. why h.;- oui ,:l nu\, for ijood and c;u: ficicr.i

; . .rooDon:-, be puniuh'i'd tor t. l-io lupst;::, C'lnir- i:. ion t'c. '•.on hio
;J- I'S^e qunnLum of pupi-h;u^rii -nol i b.; final ly don:.;cF.; rr. iiu- i ipM uf
. yi d >'n i e i'x p I ana ti on.

; h' ■■ iJi£Lk:;Lkbi '• hroceriu! f- i r. i i c i i. j n,/ iTiyi_ j_<ji' i i u;*,, , ;

'ih 'd(.AV VhQ eervici^ of n t^ncher sihal I not he t vnr: r

vb-r. --v: . •

, M. V^.,

• ' *,•*) •

1.

2.

3.

.u tetl under
S.2t3S Clause 5( ii] (ii bn iV. ) w.lLhcut hofdiny ia. ful l
inquiry in bfio nialbex' by thr- UniyorDJ ty.

neiore hoiding Duch inquiry u p ru I i ;;r i nary ' i nqu i ly cihul l -be
held by a ccnunltito coris-/i 11 i rq; of . :

A noininco of th?f Vice-Chancel lor
IChairnian of the Coiurr.i t te» >

Head of the Departiitent '

A r epi'csen t c. t i v e of tlie teachci* cdiiccrncd.

r  This contn'.ittefe \>/i 1 1 find ouD whether there is a prim- facia
[  QdirS cq'airjst the leachor. The teacher conccFrnod shal l be ^ivuri an

^  reprusufit his case boforo 'this coraai i t tut.

y.' .S; The findinj-is of the conuiiittee elfal l be forwarded to the
.V. Executive Council , for further action il necobuaiy,
tiy; " ' '
:. ' (& 1 Suyp-fins i oii j

il If the E.secutive Council finds that a tGachur Is fc-Mu^jed
to be gvjj 1 ty of" n lapse or an of {'r:nce of a s.cr iouc
nature and if there- is a reason to bciievo tl-.c\t in tho
event of tho offence bcin-j pruvacJ aiiainst hin:, Vie wc>uld
desfervt! to be reiiiovcd or dismissed' from f;Grvice. it
shal l first cucide whether tfiu pjarcoii coricorned should
bt- placed under suspansion.

ii ' During the period of suspenairm o teacher shiiM tu pr^id
a aubsistance e.Mowanao equal to his ful l piiy and
al lowances admissible, pending re^^ular enquiry.

' .'i'i'
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• i
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7.1

T5-. . nour 1 of fl ..5!.r. l£toac.c al lows^noo «uy bo rv)duc..c
6,'EuitHbic^ ^unount. not ir.ce^c-ci i ri^ -Vr Tu r 1 r P' tb^
o-^; rixcludliv tbo :-11 QWi-iOfeE &,D ff. 1 c I b U-- curifi^ tbte

fi.»t S ..onlh«. if . «.■ t... "Pi--,"
tho Enacutive Counci l the period oi soipe.ision !.-»
bem, f-rolonged beyond S -ontUo due to redone to te
recorded in writing directly ettrtbutnb.e tw tlu-
t O rijC Vl c- r «

b  )

Vj ) Thtr rate of dearno&s ailow&nce wil l, the csfcc. r^.
be tiary accrording to the decreaeod aui.-juwt ot pay
adiuiesiblB under sub-clause tal above.

^,vplanati oi\

1.

it-) -

''h
2.

3.

A.

r' l"-*

y;^y'/5rV .bv,;-:

U- '

■  ' ■

A

'J,f i-

Wi-

jK>It^;'?,:i:;«.'>'

Mo p.y.>ent under this rule .hell I'" to r toachej

S^s.rrsu'c.'u—" »-
euspet\s ion

While under suspension, the resignation of
shaJ I not be accepted.

teache r

NO leave shal l be granted tt>',a teacher while he is unj
suepension.

1  « .ny.r<e." tibl l bw csTved 10 tV\c* fortii asThe svjspoTislrn oroei Miai t ww
specified. 1 AppendiK-; 1.

f._rpplntr„ent of a„ Inauirv. Au the r i ty / D f f i d.ei

dl Ch,arJt?. Sheei.

inouirv Authoiity/O^ficev appointed according
use id above shal l prepare the charge ®''":'°'-/Ar^,•^d,nHi V-K.) and serve it oi\

1

1  sftor viocision to hold an inciuiry oImiiia e -^. E;cacutlve Counci l shsll appoir
'"AutLritv'oMioe^ to hold' the do par t.onto. 1 inquitrue the ccndud"^ ;:.rsidr."n°t'i
l^rpe^LrThrnls :.::d;';nrprelidnL,v investigatl
ido the conduct of the teacher. The crdcr appointthrinqulry Author i ty/Of f leer shell be eenerally i,
the form no cpooliied 1 Appendrk-JI .

dLuso"id above shal l prepare the charge ;
thrform as a pao If led ' 1 Append 1 x-K I and serve do,po^on Unearned. The charge should he very specrr
?he charge sheet should also ^

4-- * nf alloecitions onwnlch the cnuit--

Ed;^:i:>;r:r"i^:3s';sri::ruS-^
th& person chargod. to \r\^pz.cz ttiia i » v.-vhorevor nocessary. The pers^an concerond th^U.rGqulrod, within a period of dO dayE tn pul
written etatanient. oi hie defence and to

desires to be hervd ii. person.

i n &
state whet

he

_i

tnfyr^nfr:3f
CO

"-C

0/

■ •■-by.'' f!

rr.T-T
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el Cri-:!. Ilijllui-nL. '• - .

On rec»3ipt. cif (.ho wriileri o t o \'.-ni'Dn t ol 'JoitMicu tu Lhe 1 , ,•
person cViCirgv^cl) ta© inquiry Autnor i ty/Cu'f ictT shnl I fix-:'",
a suitr-blfi qoLh for the orsi if-quiiy st vjr.i.ch thu pni'Lion ,| j ̂
chi^rCed s'r.sl l bo hefrd in person. Tne lnc».-iry AulhcuilyA
Officer shel l C;^:NH.inQ sb i.iie oral incyuiy, w i 1.1.1 s 11 v., il
£iny, on b»ehal f of the University in presonce of the
porson chsi'tSfc'''! who &hal 1 be si lowc^U to cress c«rv!!iino Cht!.
v; i tr'.osscs, if he so tit'siros. The porr/c-.i o'.ukrEOd sl-.ni l
alKC be L.I lOv.'OfJ to proijonl a' the Orel inrjuiry nir.- uwr; ;
w : tncsf-OS, if eny. 1 r. tViE'.t ca: , Viowt-vcr, 1 ho . p-- r son ,
charKO'd she.i.l give an ei,dv£,rice i n t i wl t i or. regardir.g his ,
inboniior, to procluco witnossor- on l-is bof.s 1 ( . It EiViai l»
however, l ie within the diacvptLon Df .the Inquiry
Author i ty/Of f i cer to i ow or ciiEal low a particular
witness or witnesses cited -by the perron cViargui.i. Whi le
disal lowing such witnesses .the
shol l necessari ly record the

O

'
tl

1 1 ':
'  «ri ,

l-U-

V.ne perron e ui-i. u. ii j i w r-. .. .

ing

>i ''

1 p

ypilj;';

f',

: r: '/h' I

■il ■4<>:
f ■'> I/-.

Ui iil
" 1- ' : V. '

>  1

u, \\

'
fn,

rt' '»»'•

-  - M.^; ^y. j,v
e  I nciui ry AutVior i ty / Of f icer q i J j; A'
reasons for aoing ro. 1 i c-e'• S ■ V'-sv

iiJ

iii)

The teacher charged shall not be .allowed
of "a 'pleader at the oral inquiry. .

to hav Ir.o

The depositions of tho teacher charged ar.cl of the?
wltnosaes examined at the oral inquiry.shaI I bp recorded
in writing in a narrative form. The doposition thus
recorded shall be read out or. the spot to the person
ohargod or tho witnasc. as the caEti may. bo, and his
signature taken on each deposition in token of liaving
r e ad i t c u t t o h i lu.

S

i

idb

?!!!§
fy'db"!

j'

E Xp 1 a.r.at i on.

?#:' flft.
. u ,1 1 .

J  k . . .

Even if the teacher charged dooi^ not specif icai ly or
otherwise' express a clesira to be heard in person, an oral inquiry
sfial l bo held to record the ct.atements of witriesscs, if eriy, on
behalf of the university and to corroborate the. evidence on hand. ^ w. ^
The teacher charged shal l be informed of the date and time fixed
ixjt tlic oral inquiry and also bold that witnessvE on behalf of thfl;
Unl'vars i ty will be examined at the ore 1 . inqu 1 ry . 1 n his presence
and that he may, if he so desire, crosu-eya.Tiinc; theiii.

.  I

f I f i nal statement of. etef en.qjt pj^ U'^ tei>c_hi2X

After tho oral inquiry is bveh, tlie Inquiry
Author i ty/G f f leer shall ask in writing the perr-on ;
concerned to state within a specified i i luo-1 i m i t -whethet
he has anything further to state in the light of the
proceedings at the oral iriquiry.

g) g.aCDr t of_ the Xpiq-VXtX y/.fi.J f, i-VT^iL •

'th

. --rj

s.r

-
e

;^

 .-I.
th

., t 1

Th© inquiry shal l be within 3 months from the"
date of .which the charge sljeot is seryerj on tlic
concerned teacher and within not later than 6 months
from tho date on which tho Hxecutivn Council takes a
decision to fiold an itiquiry against the teaolicr on
basis of the report of th© preliminary Inquiry.

"irr

X
t/i

j.. '- ■> ' jS
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Aftei' lliv;-orsl I, n-,, i.. • •• ovc-r mr-.r. thiv Loscher chn r t; ed
hi^. -i J.u..; i- -.... »,c'|.a-m-. I cf d e: 1 n.-e . the Inquiry

iuthcj-iiy-':>l i- . '. \ prevoit- thrir/hit inquiry report
with r-! ; fnvjT.'so Bffzir.ct the perf.oi.

c oPiOft r n P.I on tlnri b^-u- .vf-' of th'^ evidonuft ().''ith dQctJi\it'nt<» ry
.inci other ) bo/cre thorn. He shel l t.vi:o cere to sea that
thsi''he f.x ti m i Okt / charges in an rojwctive and not
subjective ft.onnoTrTr.ey/he ehal l suhr.it the i i / h i s repor t
to the authoi iuy ccnrarneci, within a reasonable tiir.o,
to^eilher vs'ith tne foMowing Eiccompa n i. tiion ts,

1. Copy of the charge sheet etjtrved on the teacher concerne;
together with a copy of the statement of a 1 iegations.

£. Ctatc.'mcnt of dofenc© given by the teachcrv charged in
reply to iho ctiarg^e-sheet.

3,. Proceedings of the oral inquiry.

4. Final Btatemtrnt oi defence if any, given by the peveon
charged.

5, Copies of other document, if any, relied upon by the
Inquiry AuthorIty/Officet.

iii) The Inquiry Authori /Officer shal l take care to see
that, thoir^'his rti-cfiTr^.-n-.ndation regarding quantum of
puniohnient, if any, tu be inflictod upon the teacher
concerned lb not iiujludod in his .inquiry report. He
should make this• rGCommendation in a ceparat©
conf iden t i a I cjonimun iCixt ion.

hi Action tp_ bo taksn on the In,qJ-i.i.ry. A-Uthority,^
Sf-RCULi :

On receipt of the 1 nqu 1 ly Author i ty ' s/Of t icer ' s Report, thie
Executive Council shal l iramediately decide the action to he taken
In the light of the findings of tn© Inquiry Authority/Cff leer and
the record of the teachoi's psct service. In case charges are he'l
as not proved and no action is propos&ci to be takc-n the EKecutive
Council Ghdl Inform tVis teacher accordingly* 'h case any of the
chsrgea against the toachcr conoornacl are held as proved, the
Executive Council shal l dacidc tha quantum of punishment to be
inflicted on him and shal l giv^i hiir. notlcG In thf-j form as
specified, (Appondiii •L"i asking him to show cause why the
proposed punishment should noi he final ly inflicted on him.
Tho parser, concerned slial! S'tso be supplied witli a copy of the
Inquiry Authority'B/Qfficor*e Report slcng with the show cause
notice and copies of any other documant related to tho case, if
demanded by the,teachcr.
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_th,. rutuL„ f.

o";n'Tc'u ,
'  -"ecutivt Counci l to fBduc.-.

JC
owed

I  b«f

irriur^ i,rj f o i

-r""'- «' ■;"™:2"3:hr,.°'u ni».d n^i i. c.i,„„r::%;i:;,r;;;;;."""" '■■•■« "•
from ooi.t^icrorr'tc--''cl ''''' '-1''' *•■'" of roooval
in th« .Hok cauoo noUcr;, " «o„iic.„
dinmiBsal. Tr,c coon < . /c"' F'-"'i-h"'-" t of
discretion to redi crir ==^01 I t,avc tt,ereuuce the punrshoent to a lower matr,i tode

•W i ;,

ru

'/i'X'V.-

i ' P- i n & I ac-1 i on^ ;
On receipt of a reply to tha show oauoe noticr fr
teacher concerned ^ , -eu^e nc.tic.& from thofinal ly deciden; the •=■' P"ni^i>".c„t onal l be
th ie £h.cw cs.use
©s poss i b1e.

hoi.ic& snU iho vu-fcesbary act.icn taken £
» o Eoan

£5-5.1.3 n.'? jr. 1 on

V ' .^hvX'V

- -il ffc
ji t®

i-4 : 'vV'.*-'
I.? -'ri. .'•y. . .V

■i' fNv/;'!':

1.1-1 »• J ;i Av^V
I  ''1 '■ I, I i' }r«'.» r.

m 1?'
The order of remciva i or Hi'• r-i uc-.•• i /3-ved in the form as dpoci f i ̂ rl ^haI I be

♦ *0

gtatute 2SS i > iMfitmerit of. tho perlpid of Eu£pene.i,on
If » a f tcr

teacher, he is
clocitle as per provieion given hevaunJcrwhic. the poniocJ of avsponeicn bhonlvl b lo. {b} the

Lfea.l.urJ. '

eha ! i

^'hw-

^t, ;-.r'. ; V^l•j •
'i- n' © V
'  * t.i.i I

f'-anne r

't th«.chargesat,L\uijr, tiHH Oi if jt in l.elrj i i -tj v •,-,- ,
justified, he nhan b.^ t r ^ ^

I  .. . "C I I JJI, ti'JrftetJ rt ii on dljiv dlirin.' t»-

g ; ven pay ^qual to" I i 00"^'^'l ollance^or'' ( n I
the upon the meritadmissible 1 ! if
concerned. uj L..e tecicher
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.  '■ f >■ plnn a t i o n

r- The subs i Si ten.:;© t> i ] o-.>e^T\c<2 ©ireaciy peid to the tescl-.er
sh©l 1 be aci jLi.-: tc-'d ain^t the psymirnt to be nisde to hin.
under this £ to t .^t.c.

M Suapens i or. to b_e. nenti oned in the Serv i ce Book
C) f c; T e C'-. c ti © I' : "

The per,iod of, Buspenaion of s teacher shal l he mentioned in
the senvic© book of, the toachor. In the o&.se of the
subsequent e\-onera t. i on _ f rom the charges against the teacher,
the fact shal l be entered inService Ecok,

, 35 .AntJua. arrsngemcnts' to be made iji.place of a teacher
uncler stispens i on j ' , ' , ,

It shall be o'pen to the Enecutive Council to make such
.acting arrangement as may be hepessary for the discharge of
t-he duties assigned to a teacher under suspension. The grant
bf pay and al lowancGS under this,Statute, .shal l not cancel
the acting afrangements' already made.

in a
5  Action to be

; Court of L,aw
If a teacher is convicted for a CriminaI . offence on a Court
of Law, he she) 1 forthwith be cliBmissecl or removed from the
service of the University, without fol lowing the procedure
laid down in Statute 263, The necessary order of dismissal
or removal shal l be served on him immediately on receipt of
the official decision cf tho.Court of Law. If, however,
result of an appeal with the higher court, the employe©
secures _ an honoitrabl e aq},.:ittal , .the
revise its decision and immediately

L'H is, fejs taken when- .a .teacher is convicted

as

E xecutive Council shal l
on receipt of the

a

ear V ipe . -.1 n suchi ndecision of the Court i ns tat^. h i m
cases the interval between the date of dismissal of a
teacher and the date of his reinstatement shal l be treated
as leave due and admissible to ^lim.

Expianation ;
A teacher under suspepWon as soon as criminalmay be put
case is filed in the court against him.

-'5 Case. of. iiKac],ev§. who are .acqui tted by a Court pf_ Law,
ie. k§. ihqtiirod ij)io Departmental 1 v ;

In a case in which a teocher Is tried, by a, Court of Law for
some criminal offence but is acquitted by a Court by giving
him the benefit of doubt it shsU be .open to the Executive
Council to proceed &gaini;t him dopartmentaI Iy if thexe is
reason to believe that the porson concerned is responsible
for moral turpitude although from the Legal point the
evidence may not be sufficient to p.rov.c his offence. In such
a case the question of holding a departmental inquiry into . .
his -conduct shal l be decided immediately after the roceip.t'"
for the official decision of the Court of Law, The . -k'
proceedings against him shall bo held in ."iiccordance with the
procedure laid down.

.-J'Ku.'S./.i' .n.'iv-\UW/Ac
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S.^' i : Hono r a ry Teachorpg ;

No teacher sbal i bo apipoint.
roguic'.r teaching at the UniA.;srsity
specisi subjects where servi.jes of
profess ions 1 persons aro f.?quired.
circumstances, the Executive Council may appoint 5 te
l ionurary capacity en thp fot lowing cond i L ions" do r
teaching in relaxation of this rule hut the work loadnot exceed, , that or a part-ii»ie ceach^er,

a) An h-Dnorary teacher sha. l be' bound by Liic rul
conduct and discipl ine laid clown by the Uriivu'
f o r t e a o t. .-• r s,
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The rules pertaining to retirement and superannuation
appl icable to full-time teachers wil l be made
applicable to honorary teacher also.

1  I

The'services of an honorary teacher can be terminated
by.either party by serving the other party i r. advance
a no.tlcG in writing of at least thirty days, unless
this hotice is waived by thfe V ice-Chance 1 I or,

1

V.

An honorary teacher shal l h,ot be entitled to any
leave if his remuneration Is on, lecture basis. In
case the lemuneration is oh lumpsum or term basis and
his work load- is equal to that of s part-time
teacher, he-will be eligible for 15 days casual leave
In'a year as per rules. He will not be eligible for
any other kind of leave. Such teacher can be assigned
some work .besidep teaching if required.

The provision -pertaining to vacation wil l apply to
honorary teachers also.

In the case of the Univereity Department teachers
appointing author ity will be the yice-Chancel lor.

the

r  ̂ • '

>'|gtatuto 292' .1 Yet to be' assented ̂  the Chancel 1 ox I

f'f-Statute 293 Appointment of Temporary Teachers ■;
The service conditions and leave rules given below wil l

ic'.apply to temporary teachers in the University i nc I ud i ng thoset;.appointed on-a contract basis or for a specific period or purpose

•r'

2)

A temporary tea.cher is of d i nar i ly one who is appointed
oh ful l-time b.apM to a temporary post or in a temporary

vacancy! or when a permanent .appointment is notleave vacancy, or when a ,
made' in respect of a permanent; post. General ly
appointmants in projects 'for' a•ptriod or appointments
projects for a fixed period-or appointments in leave
vacancies should only.be made ."for ;a f ixed period. The
period of such tempor ^ should not exceed
two years except i n *'spec ial c ircums tances .

Termination of Serv ice etc. :

The service of a temporary teacher unless he is
appointed for a fixed period either in a leave vacancy

project shal l not be t e r;jji i na ted w i t hout giving on
or a

1 n

e

Iieu thereof one month's pay onmbn'th's noticp or in
e i ther side.

1ncrement :

Service rendered in a temporary post on a graded scale
shal l count ,for increment provided the post carries such

• graded seal e.

J

CO
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A  .LGinpcrr;ry Lc'.-:>.cr.e r fiha. l i
to^the Provident Fund.

not bt' 6'nl. itjyri to L'Ub Cv i" 1 Ij ̂
«

6 )

7 )

■->'-' n:' 1 nf; 0 l- p r C ha r p;g :
>

1 eav i f,rh':{- oroA te'achc- r V : l; LJ 1. a iirir id uvrji'
-D a duly sujidioriscrj person und shsl ljchi.rvjo of h,is

return to the University Depa r t ii:en t / L i brary , al l books, i
f V!i ni i-.ure, ecju ipti.onts etc. issued to him cr in the case i
of ioss make good the same shal l pay ,up in ful l ril l ■
charges cUie f'Tofii him fci occurio i; i ori of res i der; i. in i
quarters, water and elcetrieity charges, etc. H ho j
fails to do Eci, the Reg is Irar . of the U n i v e r s i ty / il cad cf ?
the University Depar tnien Ls shsi l recover the smnurtt du& '
from such teacher on account of tho above item;, from his;
last oslacy. The la.st salcry wi l l not be j.aid lu thu ' '
teacher concarnod unti l a. cloaranco ccrtiricato in the
prescribed from as shown in AppenuLK "13" is issued by
the Head of the Depa r tnien 1/^ i br ar i .xu. Al l dues fiayable
to the te-acher shal l 'be paid l.c hiD-./hur on the date of
relief arter he has duly hanc^^d ever his/'ner cF.tirge.

t  C:

V/v7.tt
n.o ' I I

u.'u.y/;

iii
,',1 )»c»

r|M

Discharsre Cer -^'i f Icnfp ■ ••• .hll
■|'3' fe:• Jhe^Ragistraf w i 1 I fg'i v d-a" d icc'har g e certificate as showirol;

in r.ppendix "C, •-•on app 1 ioa.li dr., to a teacher wrio 1 oavess 5 ,
serv ice^^^af ter due notico or' to a teacher . whose serv ices ipiV^ 1 KVe-"
are t»rm i nated, - af tor • ra ak i ng sure tnat thu toaohor
lesi-ving sprvicFjs. has paid off 0. 1 1 amouivlr; due by him
the University'a'h'd" .dbtair.<i-d.;the said Clearance

.0 e I" t i f i c a t e.

ti'
in
f

■» :X i y ri 'k .5-; •?. ( Vf'nS

I.eaV c Ru 1 es "V

a) General

Leave cannot be-.claimsd as a
to refuse o,r revoke leave is
Chance I 1cr.

b) Cs sun 1 .Las v 0 ;

matter of
rosofved

n lif ■i  ; life' "k r: &*;#
0:[ yilf'-
■b.. ( W:'t* -•■''■ i V? ik'ttright. D ■; scretiotj'"/ .IL;

'ith the Vict^- '1'-]%: \
ill I'Si^ iu-,r»>

A, .teacher appointed on to.r.porary basis wil l be ontitledh
to csGual leave as per rules prescribed under £L..AtutG -i
272 (b) (a).

I ■'. 'y-
"S- -TV
i .:i'

c) Extra Drdinarv Leave

Extra, Ordinary Leave without may bo
spec-Aal Circumstances uptc a .period of 15 v.., ...
and. such leave wi l l not be granted iiioro tlian onoo durinigdyvfl
the term of service. ' "'

l-l,g ranted under ,, 'i-lij
c't'iys at a m

-J)

1
• *«L

'j

1 1'
'} w '•< ..i

y
'1 .
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^  01 >uv r L'-- a. V Q :

A teacht-r' who is appointed to a temporary post for a
peripcl e>;ce^-'cii one i'ear, wil l be entitled to the
benefits of sick leave and oth'er leaves ss approved for
pernanent teachers but only s'.ft-er he complfcles ono
yes.r's continuous and active' service.

e) Sanct ion i ng Author i ty :

The E.anctionine authority for granting casual leave
.upto 5 days -and other kinds of leave, evcept as
s pec i t led under statute 272 (El {ml wil l be the
Registrar.

B) Vacat ions :

a >

a

A temporary teacher.wil l be entitled to vacation as
prescribed'under Statute'273. Non-vacation teachers wil l
be eligiisle to earned leave,' as per rules, if they
complete ohe years' active §'ervice.

'  £)) Other oond i t i ons : ; ' "

a.) The rules partaining to retirement and superannuation
applicable to. permanent lul 1 time teachers wil l be

/  applicable to .temporary {eachers.

b) Temporary teachers wil l be bound by rules of conduct
.  and discipline applicable to permanent teachers end

will fal low the rules related to duties laiddown for
permanent teachers.

c) A temporary teacher shalh be allotted supervision
and other eKanii na t i on work as allotted to permanent
teachers. ' •

dl A temporary teacher shali be assigned co-currIcular,
administrative, work related to training programmes
and other curricular activities, besides B.ctual
teaching as assigned to'permanent teachers.

e) The mode of recruitment w.i I I be same as stated for
temporary vacancies of teachers.

Statute 325 x Deputation leave :

A teacher may at the cUrcretion of the Executive Council be
deputed to any other allege or Recongnised Institution/University
on terms and conditions stated below :

1. The Executive Counci1 may, at Its discretion, consider
the requests from other Universities /Col leges V
Educational Institutions for a loan of services of
teacher of the University provided that he is confirmed
in his post.

c
-I
"X

■■ y.'- v;
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The deputation of such e
instanco fcr a perioc' cf
the ic a & G e t t h g g g of
Ccunoil may extend iho
y ea r.

t

:p! oycr ,
or.a :/•»:• c>r
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In the- case of teacher

rro^4K • " J i D r ̂  I y OH OV b ^r/f O T U the E 1. h ff pironlh provident Fund Contribution oquivriont i , hoamount th.t th. employ,a wo«.d h.ve'dr^un or'dln,r-n,.
nncf Uni-.'sr^hity on hia subc-i^ntiv

th
post, alcn;i with the equal

ele
shaVe oi

b. cruoitcdemplc/ee « account in Lho Univ\iclty.
;ho Inrlitution conccrcnd wi l l alao r.^v to
Univereity/th.. leave- salary for tho i.avo m
teacnor •durin.j the period of lean rcrvica, '
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Ihu .teacher ccncDrnad oir dcpu to t i on wiM bo ol i :;iblu tc f.-Jto :. U-
ac-unCr'\Ll"-' '"f P®'"''"' •" ""potation vh,.-:l , wi l l hvsl be' jroioinlng '-bo sainu on | on. || f';
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The Eoniority .of person on deputation nhal l not bo
alfected on his return to the^, i;,ar an t ' i ns t i tu t i on.

shai l not apply for any post |51
of the Da^rr'i^ deputation wiLhoul. prior por mi i or. foi the pdinsnt University, - • >, j o n, f,
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S tatutg 325-A : Grant cf L 1 r.

.1. The Executive Council either on .tlie request of the
teacher who prcpo-sos.to avai l of the lien and who
permanent. ,n the service or on the requt^st of the
Institution which proposes to take the teacher nay ,
lien for one year in the first instance and furH;er it
can be extended by one more year. Or. no account lien
period of the teacher win exceed two years,

ihc l ien period wil l be countco from thu date oi
proce»£dins on lien.

i

The pc\y and al lowances of the l ie. , j-'oriod of
to^J<:;hor to whorii lien in' j^ranted wi '
inbtitute corjccre-.-.d under whoia JTio

J  pa
toac' iur L-r V i i;

•4-. The Institution concerned h,. . required lu s.-ad tti
the University the amount of G". P.F. or C.r'.F. the
case HIS/ be equivalent to the h.nount tb.at the umployto
would htHVe clruvir. orciinBrily had ho cDr.t'nuwcl in the

i</rtr(5 i h|7 an his cubsts.ntU'G post .r,n or botorn btb '.-r
eac)"i month and thci University v/i 1 1 t^rodi i. the {.5*nie to
tho employee'L P . I-". sucount.
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.v:re

5. The InEtitute concernsd yji i l also pay to the Univc-ri^itj
thi€? leave salary for the leave earned by the leaefier
during/ the peiiod of lien.

I.
6. The teacher concerned on lien vil l not be el igiblf lo i

i ncmriehti-. during the period of lien, Hovrever h i f. i
services wil l be taken as continuous for the I iei, peri
f.br the purpose of post retiren-ient benefits.

7. The seniority of the teacher on lien shal l not bo
affected on his return to the parent institution.

8. The teacher on lien shall not apply for any post durinj
the period of lien without prior permission of the
parent University.

9. If a teacher holding lien wishes to leave the service
during the lien period, hs wil l be required to give
three months' notice or three months' notice pay to th
parent University, as the case may be.

■ii

10. A teacher can avail of the provisions for lien only on
during the entire period of his service in. the
University,

Statute 455 ; Appointment of Head of University Department ;

The V ice-Chance 1 1 or shal l appoint the Head of Department,
there is only one Professor in the University Department, he sha
be designated as Head of the University Department and if there
no Professor and only one Reader such Reader shal l be designated
as the'Head of the Department. In case there are more Professors
than on© in e University Department, the Vioo-Chance1 1or shal l
appoint one of them as the Head. Similarly, if there ie no
Professor in a University Department, but there are more Readers
than one, the V ice-Chance 1 1 or shal 1 -appoint one of the Readers as
the Head of the Department.

I

The term of the Head of the Department shal l be 3 years and
the person appointed Is eligible for re-appointment.

i -'
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^ « leacN^ ̂  aon.U_a.ct_ b£,^:i

To:

1  am directed to ^ —
you that the Vice-Chancei lor is nie

to appoint yuu a. a-ful l-t> .
" 0.,e/p-art-timc. teaoher aa _______

*" in .i

Eubjoct in tho Univer'-Uv n
ni.ercity Departme-nt of

on Rs.

-  in the scale c^'f Re.
1With eff„ct from

I  . ..

Your eppolntment is purely nn . ' ' ■
. 1 rely on contract bac^te.

from - asis commencing
— -and ending by the end of

Your services shal l hr -

Uni.ar.it. .ot .,.y. Act, 1974 and the Statiite<- n^^-
Rea,.i=.i.i -^attites, Ordinances,

^our aocaptanc. ia not reoeiveO upto

appointment wi ,, be treated ae oance,,

^'^-Ppointment .on ahan Have to
-aign ttie contrfict in 4^-

time f t P'--cribed form given overleaf at thetln"5 of joining the duties.

i  Registrar,
Shjvaj| University, Kc

o 1 ha}*tji-

siitaeMtiuHU&x.
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liversity DcpsrLriient have Hondcfd over iht? ctiarge nf r..y ]"; i:sl.

—— ni l L h e Wt' c /

1  have roiigned n.y j-aa f". frotn the eve of

I  have already subtnittad a clearance cei LificaUi obiainad

□m the Regiatrar of the University stating that no juoperly

money belonging to thu University is in my po:-Eession.

i  have already handed aver possession of flat/pormises

c'wipied by me in the University premises.

I.

liversity Dej^artmont of

le charge from

Signat\.ir© of the Veachcr

.< Dos i g na t i on ), in the

have tahcn uvtir

in tliv! t'nivcr&ity

ipartment, who hars resigned his post from the tvo of

1  No property bvalonging to the University Dep.-vr tmcn L is- -in
i
is posaess ion. The promises occupied by him in the Un i vr. rs i ty
j
apartment for his residential accommodation is .nlgio Li..*e;' duly

fcated and handed over by him.
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ft of the pioperty
fded over to me.

R e i\ i s L r a r
Shivaji U n i v cr s i ty f U'nl ln.pnr

!iV;

3:
c/j
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5H1VAJ 1 yjilVER£lTY-u t<m-H^PiLB.

Discharge Certificate

Date

This is to certify that Shr i/Sint,/Dr.
who was in the einploynient of the

•  ' has been

University as —

,af I/rel ieved frtim'the services of the linlvaraIty' f ro» _
"  the "Uhlversi'ty "has no

—— ' V

objection if, hB/she'is selected for an/,,,ether post.

, Ragistrar»

Shivsji University, Kolhapur

v\U/V/^

/I
C/J

to

\'f;
'O.

s*

1':

h
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SHiVAJ 1 LIM 1 VKRS i TV , KOLIIAP J Iv

.V

PQRM gr_

(Ae; decided b/' ihe E-a vi I i v c! C'ciMic i I ' V i cg-C iiciiic>y I I a r nf xiM

Stiivaji Uf. i VGry i ty by reso 1 u t ior. no. '■nii,; order f'-u.

pasi-ycid at i t.s niGeting held on ) 1 .
i

cD Hereby

E. s pi Fj n d you ( P h r i )  1 rail) Ih;.'

Stii'vic^s of the University with effect [rom

on the charge of

;  2. It is also ordered that a reguldr Departmental inquiry be

I  held into your conduct. Orders appoint an Inquiry Authority/
I  Oli- icof for tho purpose are being issuod separately.
I

3. You should note that it is not p.; rir. i ss i b i e for you Lu

accept anv employmcr.t or to do an/ business wltj lo you are

under susperision. Any breacfi of tfiis cor.c! i t i cui snai l runucr

you l iable to forfeit your claim for sut s is tunc..c a I » ow u noi-'.

A. Pending further orders you shal l be paid a r;ub'j i s Lonce

al lowance equal to your leavo salary i.v. on half pay on Lhu <^atc

Of suspension plus such other a 1 I owa,n.;c.-s as may be admissible.

D a t. Ei r

by Older

Kog i s I.rai
S n i j i b 11 i v e r s; i 1. y , K e i h a p: i r .

i  ;
I  •;

I  I

\\ U/V/^

loo

In

I  I



fl

statute}- Z66 ̂ C )

FDf:H 0.F APFOlNThFN T OF. INQU IRV AUTHOR 1 TV / OFF 1 CFF

i
, V

As it hos been decided to hold a depa r trr.en t a 1 inq'jiry imo

the canclucl. of Sh>ri » \/ »'« /-•/ ..j-

• ■

on the charge (s) nientioned in the margin an inquiry authority/

Dfticer conEisting Shri 1 1 ■ '..-f "

(DsEignation) •; i > is appointed ̂*^0 hold the inquiry

in accordance with the prescribed procedure. A proforma In v/hich
v'" si '

the charge sheet is to be served on Bbri .?'
•• • f :

■  1

is attached, Shri l '- -- 's 'u \ "1' ■ h I is requested

to see that they/he coitpletc/s tho inquiry and sutamit/s their/his

report ex pecll t i ous 1 y and in.any case on or 'jjefore

f-—
■  - H ■ ■

i

V ice-,Chance 1 lor,

Shi va j i .'•U n i versi Vy, Ko 1 ha pur

r 1 ace:

Date ;
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.  ̂Vi.\ t''
lA-Vo

i' i. " IIJ1 t; ( t '

I'-OKM Oi- I"i: r.l iLi-T

I, DHO DCS I: ior. >

^•^tiacLd'harewiih?' -o based is |1V '

I
Oa K c

I H'-iu i ry All ̂ h.-i I* i < y/fi f I' J .-c r

t- ;
\]
f 1

■}.
a

<A

iV.' \ •

♦ •■ '«

^appointed ir.CjUiry AuLiic;- : ty / D {• f ; cr-1-
-y tna ord^r i^^ued by u.-.d.r his Ko. ? .:.i':

1" «to hoid S DGpa-rtnienlai ir,viuir> into youf concliK:t du IV
^ hereby charge you (Shr: '■
i  ,
:; as uTidor : -

^X'!"
t!v^'

''■ ■" ■ iM
2) "' . " ■ ■ ■ '!• vX

■ ' '• • ' • V '/y)
etc. '('X.V

.Jit

c'i
You are cal led upon to put in your written BtetenenI of !!'■'

tdef^nce tn'Tns we T't - '■" flX-
; e-, i„ t answer to l..e above onorges withir,__l-; - days fro.n the ' '•
^ 00 tea-Tin opl ' fT*"® "hs'thervou deoire to i.^,00 hea.d in person. If you desire to exaoino any witness in your ^V"
5  cal led upon to furnish at the same time the names Pi

t,t:TrrT%° = Dn your lailure to put in yourS iwithln'the time aUrrT' "ames and add/esses of your witness J':.V,ISnot Wish tcTTe I Tat T presumed that you do m
ilui'' any witnesses. oi to furnish the nstmes and addi-esaG:^

rt.

;  .cpresentation that you may make with in^'ard to the action Lakuii ' K Mt
considr.d by the coi^petent author i biro"

■ce^ir; Punishment is passed. You may, if you no - jvX;:.  inspet-tion of relevant documents end if voutu.thor so OEsire you may take copies, of required documenLs. Jc .'tV

r>'' ,r

h
f  ' rT'.''
r f i a.c e ; ictL  • I L't I I 1 ir A t « ^ « i . « .• Y1 r J' f .. . . a. t '
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S Ic! t u (II )

SHuU C:AL'S^ not 1C-E

N o.

From : ...

To :

i:":uh : Dj^c^jj_nari; ̂ r.ti
on. . .

rir.

I -am to f.,rv.,rd t.orowith b, copy of the report eub„,itted
ty the Inquiry Authority/Officer who oonducted the Pepnrt.entBI
Inquiry into your ccndu.ot and to etate that with due consideration

the findings arrive.d a t. i n th i s respect i t has been held that

oharfies Ho. ^mentioned in the charge-sheet served upon you
have been proved against you. If is therefore, proposed to

dlsfiiiss/remove you from, the sertioe of ' th i s Un i vers i ty / r e t i r e you
compulsorily from the, service of th i s , Un i vers i ty/reduce you to a

lower poat^br gj-ade or the lower stage of. Increment in vour I
■  •prtisent time-scale. You are hereby cal led upon to show cause |j

within •_day6.,*.from the date of of this notice why the I
proposed actJpn, Fhould not, f-or "good a.nd sufficient. lOBeons, ho

taken ag^insl; yoq. On your failure to show cause within the time

al lowed to you, it wil l be presumed that, you do not with to shov/

cause.

2. you are requested to acknowledge receipt of this letter.

Yours faithful ly,

(  T'os i ̂ na t i nii )

y.

c/>

i  .

^ "i»M-fc«g.-aai.Tes':
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C£lblt V

i  A L

y i i-. i hs Cin r l i-.
i-'u. r.,,

' c on
P--t-ra ?i ,t.r

^J.c: Sr.ivaji 'Jniveri,if' I i -
^'irats that Shri
be i s.T iEs eel/r eir.ov Di

fror., the

u r

. Eor.jcs .f u,.
Iversitv ly,,, ->» ^'°'ha;jur with effect f

ro.T

'' ' '^'®"'' = = -0''reKo.£.cl fi-ci th,. ..^ ■
K.;h.,.,.. —-c. er th.

1 ',
!.

t
/.•

K '.

• I

Dy Crclcr

o- . . ^^'o'iitrar,
•.'niv-erfity. Koihariru

CERTinEg

:/■'
f< "

smvaji OmversKT.
K.oliiaP^'


